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TOWN OFFICE HOURS
Monday 7:00am – 6:00pm

Tuesday–Thursday 7:00am –5:00pm

Friday, Saturday, Sunday Closed

REGULAR MEETINGS
Selectboard:  2nd and 4th Monday of each month, 6:30pm  
  (unless it falls on a holiday, then the meeting will   
  be the Wednesday immediately following at 6:30pm)
Firefighter’s Meetings  
and Drills:  Every Tuesday, 6:30pm

Fire Department Trustees:  1st Monday of each month, 6:30pm

Fire Department Auxiliary:  1st Thursday of each month, 6:30pm

Library Trustees:  3rd Monday of each month, 6:30pm

Planning Commission:  3rd Monday of each month, 6:30pm

Conservation Committee:  3rd Thursday of each month, 5:30pm

Cemetery Commission:  3rd Thursday each month, 9:00am

Recreation Commission:  2nd Wednesday of each month, 6:30pm

IMPORTANT TELEPHONE NUMBERS
Town Office: 254-6857 (fax 257-5764)
Town Garage: 254-2755
School: 254-2271
Fire Department: To report a fire call 9-1-1
    Burning Permits:  579-8441 or 254-1688
    Non-emergency  
 Fire Dept. Phone:  254-4413
Health Officer:
    Richard Davis: 254-2240
Constable:  Vacant
Dog Officer:  Vacant
Library Phone:  257-4603 
Library Hours:  Tuesday 9:30am – 6:00pm 
  Wednesday 1:00pm –8:00pm 
  Thursday 3:00pm – 6:00pm  
  Saturday 9:30am –3:00pm
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REED AND BARBARA 
ANTHONY

• DEDICATION •

Though they were part-time residents of Guilford 
(we reluctantly shared them with Concord, MA), 
they had a full-time impact on our town, and 
especially the village of Guilford Center.  
Reed and Barbara Anthony, married 68 years,  
died three days apart last May. They were  
victims of the COVID-19 virus pandemic  
that has taken so many of our elders.

Reed and his brother Nathan were the third 
generation of their family to own the beautiful and 
historic Guilford Mineral Springs Farm.  
In 1993, they donated 175 acres of the Springs Farm 
woods, fields, and brooks to the New England 
Forestry Foundation and the Vermont Land Trust 
to be preserved for agriculture and recreation. The 
Guilford Conservation Commission maintains a 
nature trail that runs along the Broad Brook and 
through the Andrew Weeks Memorial Forest, 
named for their grandfather, who first bought the 
property. Across Carpenter Road from the trail 
head, the Guilford Recreation Commission has 

created a “Playscape” family recreation area on land 
donated to the town by Reed and Barbara, as well as 
the one room Red Brick Schoolhouse they donated to 
the Guilford Historical Society. Most recently, Reed 
and Barbara donated the field between the Broad Brook 
Community Center and Carpenter Road for a new 
septic system and needed parking for events. They also 
donated land to expand the library footprint.

Reed and Barbara made the Springs Farm property 
feel like part of the Guilford Center community. They 
always welcomed neighbors, whether on foot, skis, 
snowshoes, sled, or horseback to explore the wonders of 
the property. They graciously hosted events, such as the 
Friends of Music at Guilford annual meeting/concert, 
the Historical Society ice cream socials, and occasional 
tours of the Springs Farm “inn” and property. This 
year’s Town Report is dedicated to Reed and Barbara 
Anthony for leaving us a legacy of loving the land and 
nurturing nature, combined with the generosity and 
community spirit to keep it accessible.

Bob Tucker
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HOW TO UNDERSTAND THIS REPORT

The Town of Guilford is administered by the selectboard using money 
raised by property taxes, grants, license fees, and State Aid to Highways. 
Money to be expended is voted on by the townspeople through 
Australian ballot on Town Meeting day.

The Guilford Central School and the school district to which it belongs, 
is included in this report. Money for the school district budget will be 
separately warned and voted by Australian ballot on Town Meeting day.

In simplified terms, the amount of money necessary to run the town for 
the year is divided by 1% of the appraised value of property in town (or 
the “grand list”) to get the “tax rate”. See calculations on page 6.

Pages 7–15 show the selectboard’s revenue and expenditure figures, 
proposed and actual; and the proposed figures voted last year, and 
amounts proposed to be voted on this year. These amounts include all 
town and highway expenditures except for the school. Remember that a 
fiscal year takes its name from the ending year; that is, FY2020 is  
July 1, 2019 to June 30, 2020.

AUDITORS’ STATEMENT

The work of the Auditors is to present 
the Town Report in an understandable 
and accurate manner, using information 
from the professional auditors, the 
Town Clerk/Treasurer and assistants, 
the Town Administrator, and the 
organizations represented in this book.

The image we try to present is many-
faceted from legal and fiscal to social 
and cultural. The photographs are 
integral to this report, contributions  
of many of our citizens. All work 
together to give us a picture of our 
town, for now and for history.

And we do hope you enjoy the new, 
fresher layout!

Jim Haine 
Lesley Malouin 
Cathi Wilken
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SELECTBOARD REPORT

Despite the COVID-19 challenges all of us have faced and 
continue to face, the Selectboard had a busy, productive 
year working for our town in 2020. We adapted smoothly 
to remote meetings, although, like you, we missed the 
warmth and healthy tensions of human contact. 

The composition of the board changed this year with the 
departure of Gordon Little and the election to the board 
of Rusty Marine. In addition to Richard Wizansky who 
serves as Chair, other Selectboard members are Verandah 
Porche, Vice Chair and Michael Becker and Zon Eastes.

The Selectboard’s year begins at its first meeting 
following town meeting when we decide on the priorities 
and goals we hope to achieve within the year. We also 
welcome new board members then. The board’s number 
one priority is to make sure that Guilford operates 
on solid, sustainable financial ground. We seek to 
achieve the goals within that framework. The goals are 
aspirational and serve as guideposts for the Selectboard’s 
decisions. They are focused on making sure Guilford is a 
safe, fiscally sound, comfortable, efficient, and welcoming 
place to live. 

Here are the goals we have been working to achieve  
this year: 

 ● Build community connections
 ● Remain active, open and transparent
 ● Work closely with town commissions,  

committees and departments
 ● Implement and monitor the capital plan
 ● Foster collaborations among the town’s nonprofits  

and community organizations

 ● Advocate for resident safety

Below is a snapshot of the progress we’ve made toward 
achieving these goals, all directed at keeping our town 
safe, healthy and neighborly during a year in which we 
were significantly challenged in all those areas.

THE PANDEMIC 
From the very beginning of the pandemic, the 
Selectboard worked hard to keep abreast of State and 
national guidance. Each meeting included a COVID-19 
update in which Peder Rude, the Town Administrator 
and Emergency Management Director, apprised 
the Selectboard of COVID-19 statistics in the State 
and county and Governor’s Scott’s preventative and 
emergency measures and orders. The board unanimously 

passed a recommendation that Guilford residents should 
wear masks in all public places and closed the town 
office building and library when the Governor’s orders 
required those closures. The Selectboard also agreed to 
amplify the State’s COVID-19 guidance within our town 
with strategic informational postings and a mailing 
which will be sent to all residents in the very near future.

Most importantly, due to the Governor’s emergency 
orders, the Selectboard voted to conduct Town Meeting 
by Australian Ballot which means that Town Meeting 
in 2021 will regrettably not be conducted in person. 
Information on the Australian Ballot process is included 
in this Town Report.

CAPITAL IMPROVEMENTS 
In 2018, the town commissioned a Capital Needs 
Assessment (CNA) to evaluate the existing condition of 
and assist in maintenance planning for the four buildings 
the town owns. Using that assessment and an existing 
Capital Improvements Budget, the Selectboard developed 
a Capital Improvements Plan that identified what work 
needed to take place over the next five years and where 
the funds would come from to support that work. Town 
properties include the town office, library, the current 
and former garages, and the Historical Society building. 

This past year, the Selectboard approved and contracted 
for replacement of the thirty-year old town garage 
roof. Other capital expenditures included a new 
truck and loader for the Highway Department. 
Selectboard members were gratified to have the Capital 
Improvements Plan to guide the needed repairs and 
expenditures and, most importantly, the reserve funds  
to support those expenses. 

BUILDING A SUSTAINABLE FUTURE  
The goal of preparing Guilford for the future both 
within our town and from our town outward will 
undoubtedly take years to achieve and the Selectboard 
is working to make strides to achieve that goal. Toward 
that end, in June, Guilford joined the Deerfield Valley 
Communication Union District (CUD) whose mission 
includes bringing broadband to every house and premise 
in our region and, of course, our town. Zon Eastes is 
Guilford’s representative to the CUD and Michael Becker 
the alternate. Zon and Michael are deeply involved in 
the CUD and its mission and have done a superb job of 
representing Guilford’s interests in bringing broadband 
to our town. High speed internet access, though still 
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several years away, will make Guilford more attractive 
and economically viable to the increasing number of 
individuals and families who work and attend school 
from home both due to COVID-19 and a future which 
will undoubtedly encompass new ways of working and 
attending school.

TOWN-WIDE COMMUNICATIONS  
Communication between town administration and 
Guilford residents has been significantly improved with 
a revamped town website where residents can access vital 
information and town documents. Additionally, meeting 
agendas are posted on Front Porch Forum and the town 
website and all Selectboard meetings are televised on 
BCTV and available on YouTube.

Communications between the Selectboard and town 
commissions are strong with regularly scheduled 
commission presentations to the board and the 
appointment of Selectboard members who serve as 
liaisons to the commissions, creating a smooth two-way 
interchange of information. The Planning, Recreation, 
Conservation and Cemetery commissions have all been 
industrious and inspired this past year with projects 
that improve and vitalize our town. In particular, the 
Conservation Commission produced a timely, valuable 
report on the impacts of Emerald Ash Borer in Guilford 
which should be of interest to many town residents.

GRANTS  
In addition to numerous annual State grants for road 
improvements and culvert replacement, grants to the town 
this year included a $25,000 Grants-In-Aid grant for stone 
line ditching to keep Guilford in compliance with the 
Municipal Roads General Permit; A Better Roads grant in 
the amount of $8,000 to pay for a road erosion inventory 
to meet our compliance with the Clean Water Act (Act 64); 
a $175,000 VTrans Structures Grant to replace a culvert 
on Tater Lane; and a $35,200 State grant to study bike 
and pedestrian use in Guilford Center Village with an 
eye towards eventually making walking and biking in the 
Center more safe and pleasurable.

FISCAL SECURITY  
Perhaps, most importantly, the Selectboard has worked 
diligently to keep Guilford fiscally sound. This is 
accomplished, in part, through a series of budget workshops 
which the Selectboard conducts to analyze the yearly 
proposed budget line by line. Following last year’s Town 

Meeting, the Selectboard established the Finance Advisory 
Committee to advise the board on budgetary matters, 
participate in and review the budget development process 
and make recommendations. We are fortunate to have 
recruited a number of skilled and wise volunteers for 
that committee. We are happy to report that despite the 
hardships brought on by COVID-19, Guilford successfully 
collected its requisite taxes this year and will end the year 
with positive balances in all town funds. 

The new fiscal year expense budget reflects a strategy to 
draw on savings to cover selected expenses generally paid 
for by tax revenues. These savings are reflected in the 
commission budgets which are 50% funded from each 
commission’s respective reserve funds and 50% through 
taxes, as well as savings garnered by moving funds from 
the Town’s General Reserve Fund to cover other specific 
expenses and thereby reduce the amount to be raised 
through taxes in the coming fiscal year.

The selectboard emphasizes that this strategy to reduce 
taxes is a one-time effort that reflects the unpredictable 
times in which we are living.

OPPORTUNITIES TO SERVE  
The Selectboard is seeking to fill the paid positions of 
Dog Officer and Town Constable. If you are interested, 
please contact Peder Rude, Town Administrator. 

The Selectboard is grateful for the Guilford residents  
who volunteer for organizations and projects to make 
our town an outstanding and beautiful place to live  
and one where cooperation leads to significant town-
wide successes. 

The Selectboard also wishes to express its deep hopes 
that the individuals and families who call Guilford 
home will make it through this mentally and physically 
stressful year and that they and our town will one day 
soon celebrate our endurance.

We welcome attendance at our meetings the second  
and fourth Monday of each month and input by letter, 
mail or in person. 

Thank you.

Richard Wizansky, Chair, Guilford Selectboard 
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TOWN CLERK/TREASURER’S REPORT

The Town Clerk’s Office recorded 534 documents, issued 
6 marriage licenses; filed 13 births, 9 death certificates 
and 2 burial permits. We also issued 20 fish and game 
licenses. We processed 60 motor vehicle renewals for the 
state. 227 dog licenses and 2 special kennel licenses were 
also issued for FY20.

Just a reminder as town clerk I am required by law to be 
the receiver and recorder of the town’s archives. The clerk 
records deeds related to real estate and private property 
transactions and files vital statistics information records 
relating to town business. Proceedings of the annual 
and special town meetings are recorded and filed by the 
town clerk. As town clerk I am responsible for recording 
and preserving the town’s public records. This includes 
such documents as land records, minutes, permits, plats, 
vital records, licenses, and election and tax information. 
The clerk records deeds related to real estate and 
private property transactions and files vital statistics 
information records relating to town business.

It is very important that you file your HS122 form 
(Homestead Declaration and Property Tax Adjustment 
Claim) in a timely manner, on or before April 15th. This 
applies regardless of any extension granted for your tax 
return. This form recognizes you as a resident of the 
town and your taxes are billed at a different tax rate than 
the nonresidential taxes. If you do not file this form, the 
state will contact you and then the town must send you 
a revised tax bill. This causes a lot of time and money 
spent unnecessarily. Even if you do not file income tax 
you must file this form on an annual basis if you are a 
resident of the town.

I would like to remind dog owners to please get your 
dog tags on or before April 1st to avoid late fees. Ideally 
you may come into the office to get a tag starting in the 
month of January.

I would like to take this time to thank all the residents 
of Guilford who have supported me as the Town Clerk/
Treasurer and voted me in for another three-year term. 

Thank you again for allowing me to serve the town. 

Penny Marine, Town Clerk/Treasurer

LISTERS REPORT

The 2020 CLA for Guilford is 98.74%. 

CLA (common level of appraisal) is an adjustment 
to listed property values. The state calculates a CLA 
annually for each town to adjust the listed value of 
properties to reflect fair market value.

The 2020 COD for Guilford is 9.26%.

COD (coefficient of dispersion) is a measure of 
uniformity of appraisal for all properties in a town’s 
Grand List. It measures the average deviation between 
the selling prices of recently sold properties from 
the average town-wide level of appraisal. If the COD 
exceeds 20% then a town is required to do a town-wide 
reappraisal by Vermont Statutes.

2020 started normally enough. The Listers were well 
into our spring inspections when COVID-19 changed 
the way everybody did everything. Interior inspections 
were halted, and we did the best we could measuring and 
photographing structure changes from the outside as well 
as phone calls with homeowners to get information on 
interior details. Grievances were held over the phone and 
with Google Meet. We continued our mapping updates 
to reflect property line changes from subdivisions and lot 
line adjustments. 

The Vermont Department of Property Valuation and 
Review (PVR) guidance is that “whenever possible gather 
information without personal contact. That is when doing 
announced (prescheduled) visits, do exterior inspections 
only. Ask for interior info or have the property owner 
provide a video tour using their phone or camera.  
Always maintain a safe distance. Our guidance aligns 
with the Governor’s and CDC recommendations for 
real estate appraisers.” We will begin our re-assessment 
season in our usual way, driving all around town looking 
for structural changes. We will then schedule areas 
of town for inspections. We plan to post on the town 
website the neighborhoods we will visit on a weekly basis.  
As always, please feel free to email listers@guilfordvt.net 
should you have any questions about your valuation  
or an upcoming inspection.

Listers: Shaun Murphy, Dick Smith  
Assessor Clerk: Lisa Barry
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CALCULATION OF TAXES FOR FY2020*
Expenses as passed at March 2020 Town Meeting

Article 5 Highway   1,020,911. 00 

Total Highway    1,020,911.00 

Article 6 Town   855,311.00 

Article 7 WRC   5,041.00 

Article 8 SeVEDS   6,363.00 

Article 9 Guilford Cares   6,000.00 

Article 10 GVFD   273,450.00 

Article 11 Human Services   15,880.00 

TOTAL MUNICIPAL   1,162,045.00 

TOTAL EXPENSES   2,182,956.00 

HIGHWAY MUNICIPAL

Expenses 1,020,911.00 1,162,045.00 Expenses

Other Revenue   146,450.00   153,200.00 Subtract Other Revenue

To Be Raised   874,461.00   1,008,845.00 Result is To Be Raised

Grand List   2,434,551.05   2,434,551.05 Divided by Grand List

Tax Rate 0.3592 0.4144 Result is Tax Rate

*Local Agreement Rate Calculations

VOTED EXEMPTIONS

NON-RESIDENTIAL VETERANS  
HOMESTEAD

VETERANS  
NON-RESIDENTIAL

408,030 420,000 - Total exemptions

4,080.30 4,200 - Grand List value times 1%

1.6488 1.7434 1.6488 Multiply by Education Rate

6727.60 7,322.28 - Amount To Be Raised by Taxes

14,049.88 Total L/A amount to be raised by taxes

0.0067 Division with G/L equals L/A tax rate

* ["Local Agreement" properties are those given exemptions or reduction from the tax rolls, such as the  
  fire station, or because of the military Veteran status of the owner. As voted by Town Meeting.]

HOMESTEAD NON-RESIDENTIAL

0.7736 0.7736 Sum of both Tax Rates above

1.7434 1.6488 Add State’s Education Rates

0.0067 0.0067 Add Local Agreement Rate

2.5236 2.4290 TOTAL TAX RATE

• TOWN FINANCES & REPORTS •
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GENERAL FUND – REVENUES (003)*

GENERAL FUND – REVENUES (003) FY20 Budget Actual FY20* FY21 Budget FY22 Proposed
TAXES
Taxes - General 486,032 517,231 412,376 256,401
Taxes - Social Service Agencies 31,243 24,880 24,880 28,243
Taxes - Transfers Out and Special Articles 500,014 500,014 538,491 543,571
Taxes - Surplus 0 0 0 0
Delinquent Taxes Interest 8,001 18,268 12,468 10,000
Delinquent Taxes Penalty 0 0 0 0
VLCT Insurance Credit 0 0 0 0

1,025,290 1,060,393 988,215 838,215
DELINQUENT TAX FEES
Delinquent Tax Income 0 0 0 0

0 0 0 0
AFD #1
AFD #1 - Rev for Services 8,500 10,534 8,500 8,500
AFD #1 - Rev for Adm Serv 0 0 0 0

8,500 10,534 8,500 8,500
LICENSES AND PERMITS
Liquor/Tobacco 70 90 90 70
Dog Licenses 1,400 1,105 1,400 1,000
Poundkeeper Fees Collected 50 30 0 0
Dog Fines 0 0 0 0
Salvage Yard Fees 0 0 0 0

1,520 1,225 1,490 1,070
STATE FUNDS
Current Use Funds 100,000 83,250 86,580 85,000
Pilot Program 22,369 20,241 18,600 18,000
State ROW Permits 0 0 0 0

122,369 103,491 105,180 103,000
TOWN FUNDS
General Reserve Fund - - - 125,000
Planning Commission Reserve Fund - - - 500
Conservation Commission Reserve Fund - - - 1,250
Cemetery Commission Reserve Fund - - - 3,850
Recreation Commission Reserve Fund - - - 1,490

- - - 132,090

* Pending confirmation of Professional Audit
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GENERAL FUND – REVENUES (003) (continued) FY20 Budget Actual FY20* FY21 Budget FY22 Proposed
TOWN CLERK FEES
Legal Documents 8,250 17,479 16,500 16,500
Search and Copy Fees 3,750 3,891 3,750 2,500
Fish and Game Licenses 100 35 50 25
Vehicle Registration Fees 300 180 100 50
Marriage License Fee 150 50 100 100
Excess Weight Permits 100 170 0 30
Land Postings 110 100 110 75
Maps and History Books 50 105 50 50
Unanticipated Revenue 0 0 0 0
FYE Cleanup 0 0 0 0

12,810 22,010 20,660 19,330
FLOODPLAIN ADMIN FEES
Permit Fees 0 0 0 0

0 0 0 0
Misc. Grants
Misc. Grant Revenue 0 652 0 0

0 652 0 0
INTEREST EARNED
General Fund Int Earned 1,500 19,322 3,000 15,000

1,500 19,322 3,000 15,000
MISCELLANEOUS
Misc Cash Receipts 0 0 0 0

0 0 0 0
TOTAL REVENUE 1,171,989 1,217,627 1,127,045 1,117,205

General Fund Revenues

86%
Taxes

4%
Other

10%
State Funds

* Pending confirmation of Professional Audit
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GENERAL FUND – EXPENSES (003)*

GENERAL FUND – EXPENSES (003) FY20 Budget Actual FY20* FY21 Budget FY22 Proposed
SELECTBOARD
Selectboard Stipends 6,300 6,300 6,300 6,300
Town Administrator 56,411 52,284 58,103 59,846
FICA/MEDI - Employer 21,000 20,607 21,000 21,000
Retirement Fringe 9,400 10,991 9,400 9,400
Health Insurance 45,570 36,733 48,233 26,902
Dental Insurance 1,500 1,339 1,500 2,127
Unemployment 0 282 0 0
Vision Insurance 200 0 200 305
Disability Insurance 1,500 846 1,500 1,500
Transfer to HRA 30,200 30,200 30,400 17,200
Miscellaneous 0 653 0 0
Emergency Management 3,550 5,405 6,300 6,300
Advertising and Subscriptions 3,000 3,021 3,000 3,200
Annual Training 1,000 401 1,000 1,000
Travel & Expenses 1,200 1,462 1,500 1,500
General Liability 19,400 9,860 19,400 19,400
Workers Comp. 750 2,097 750 750
Legal Services 2,500 6 2,500 2,500
Communications 3,000 3,000 3,000 3,000
Technology Fees 3,000 4,722 3,600 4,800
Office Supplies 3,500 3,440 3,500 3,500
Office Equipment 1,500 3,485 2,000 2,000
Office Equipment Contract 500 245 500 500
Postage 3,500 2,407 3,500 3,500
Technical Support 2,500 9,761 3,500 7,000
Bldg Repair/Maintenance 1,500 9,530 1,500 1,500
Maintenance - Grounds 6,900 1,938 6,900 6,900
Building Improvements 500 1,617 500 500
Electricity 1,800 2,973 1,800 5,000
Heating 4,100 2,673 3,800 2,600
Telephone and Internet 4,150 1,781 4,150 4,150
Abatements 1,000 0 1,000 1,000
Vehicle Damage 0 0 0 0

240,931 230,061 250,336 225,179

* Pending confirmation of Professional Audit
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GENERAL FUND – EXPENSES (003) (continued) FY20 Budget Actual FY20* FY21 Budget FY22 Proposed
TREASURER
Treasurer Salary 13,852 13,842 14,297 14,726
Salary - Asst. Treasurer 37,809 35,166 38,500 23,107
Annual Training 500 0 500 500
Travel and Expenses 500 388 500 500

52,661 49,395.94 53,797 38,833
BCA
BCA Stipend 0 100 0 0
Ballot Clerks/Moderator 100 0 100 100
Election Tech Support 4,100 0 1,500 1,500
Election Telephone 0 0 0 0

4,200 100.00 1,600 1,600
TRANSFERS OUT
Trans to GRCB Fund 12,500 12,500 12,500 12,500
Trans to Capital Projects Fund 225,000 225,000 225,000 225,000
Trans to Waterline Fund 24,500 24,500 24,500 24,500
Trans to Record Preservation 3,000 3,000 3,000 3,000
Trans Surplus to Reserve 0 0 0 0
Transfers Out 0 0 0 0

265,000 265,000 265,000 265,000
AUDITORS
Auditors Wages 2,000 0 2,000 2,000
Auditor Training 150 0 150 150
Town Report Postage 1,600 753 1,600 1,200
Professional Audit 17,500 10,800 17,500 17,500
Town Report Printing 1,600 2,667 1,600 3,000

22,850 14,220 22,850 23,850
LISTERS
Listers Wages 4,985 0 2,454 2,528
Assessor Clerk 23,164 23,273 23,447 24,150
Annual Training 2,000 699 1,000 750
Consulting 500 530 1,000 1,000
Travel Expenses 2,400 12 1,200 500
Software Licensing 2,450 1,745 2,970 2,970
Mapping Expense 2,400 2,400 2,400 2,400

37,899 28,659 34,471 34,298
TOWN CLERK
Town Clerk Salary 41,548 41,527 42,890 44,177
Asst Town Clerk Wages 20,054 23,311 24,257 19,158
Annual Training 1,000 120 750 500
Travel and Expenses 800 646 600 600

63,402 65,604 68,497 64,435
DELINQUENT TAX ADMIN
Advertising 500 0 500 500
Legal Expense 5,000 128 5,000 2,500
Del. Tax Postage 1,000 1,397 1,000 1,500
Travel and Expenses 100 28 100 100

6,600 1,553 6,600 4,600

* Pending confirmation of Professional Audit
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GENERAL FUND – EXPENSES (003) (continued) FY20 Budget Actual FY20* FY21 Budget FY22 Proposed
FLOODPLAIN ADMINISTRATION
Supplies 50 0 50 50
Travel and Expenses 450 0 450 300

500 0 500 350
PLANNING COMMISSION
Planning Commission 1,500 0 1,000 1,000

1,500 0 1,000 1,000
CONSERVATION COMMISSION
Conservation Commission 2,500 476 2,500 2,500

2,500 476 2,500 2,500
RECREATION COMMISSION
Recreation Commission 2,645 2,645 3,306 2,980
Rec Com Background Checks 0 0 150 150

2,645 2,645 3,456 3,130
LAW ENFORCEMENT
Constable Wages 2,250 0 0 0
School Certification 0 0 0 0
Law Enforcement Svcs 7,000 5,168 7,000 0
Travel and Expenses 200 0 0 0
Equipment 0 0 0 0

9,450 5,168 7,000 0
POUNDKEEPER
C/S Poundkeeper 2,555 1,274 2,555 2,555
Dog Officer 400 0 0 0
Boarding Fees 930 1,934 1,400 1,400
Veterinary Services 150 0 150 150
Travel and Expenses 150 18 0 0
Annual Training 150 0 0 0
Dog Damages 200 0 0 0

4,535 3,226 4,105 4,105
HEALTH OFFICER
Health Officer Wages 0 0 0 0
Supplies 25 0 25 25
Travel and Expenses 125 0 125 125

150 0 150 150
SOLID WASTE
Solid Waste Meetings 350 0 350 350
WSWMD Assessment 14,578 14,578 14,578 14,578

14,928 14,578 14,928 14,928
CEMETERIES
Cemetery Maintenance 3,500 767 3,500 3,500
Mapping 0 0 0 0
C.S./Cemeteries 4,200 2,408 4,200 4,200

7,700 3,175 7,700 7,700

* Pending confirmation of Professional Audit
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GENERAL FUND – EXPENSES (003) (continued) FY20 Budget Actual FY20* FY21 Budget FY22 Proposed
DEBT SERVICE
Debt Payt 0 0 0 0
Town Interest 0 0 0 0
FD Bond - Principal 50,000 50,000 0 0
FD Bond - Interest 3,058 1,546 0 0

53,058 51,546 0 0
FIRE WARDEN
Forest Fires 0 0 0 0
Fire Permits 200 0 0 0

200 0 0 0
ANNUAL SERVICES TO TOWN
Windham Regional Commission 4,951 4,951 5,041 5,121
WRC Commissioner Supplies 50 0 50 50
WRC Commissioner Travel and Expenses 450 0 450 450
Green Up Vermont 150 150 150 150
Green Up Day 230 69 230 200
VLCT 3,565 3,565 3,711 3,711
Rescue, Inc. 49,928 49,928 50,438 50,947
County Tax 18,500 17,485 18,500 22,000
Front Porch Forum 50 50 50 75
Guilford Gazette 100 100 100 150
Guilford Handbook 4,000 0 500 0
Broad Brook Community Center 5,000 5,000 5,000 5,000

86,974 81,299 84,220 87,854
LOCAL PUBLIC SERVICES
Fire Department 230,063 230,063 238,450 238,450
FD Capital Plan 35,000 35,000

230,063 230,063 273,450 273,450
GUILFORD FREE LIBRARY
Guilford Free Library Wages 31,729 31,861 35,005 36,000
GFL Books and Services 1,271 501 0 0

33,000 32,362 35,005 36,000

* Pending confirmation of Professional Audit
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GENERAL FUND – EXPENSES (003) (continued) FY20 Budget Actual FY20* FY21 Budget FY22 Proposed
SOCIAL SERVICE AGENCIES
Youth Services 1,605 1,605 1,605 1,605
Women's Freedom Center 1,000 1,000 1,000 1,000
Groundworks Collaborative 1,000 1,000 1,000 1,000
Visiting Nurse and Hospice 6,300 6,300 6,300 6,300
RSVP 485 485 485 485
HCRS - Mental Health 3,000 3,000 3,000 0
Senior Solutions 850 850 850 850
Brattleboro Area Hospice 300 300 300 300
Gathering Place 500 500 500 500
Brattleboro Senior Meals 350 350 350 350
Early Education Services 850 850 850 850
SeVEDS 0 6,363 6,363
AIDS Project of S. VT 350 350 350 350
Connecticut River Transit 250 250 250 250
Guilford Cares 6,000 6,000 6,000 6,000
SEVCA, Inc. 2,040 2,040 2,040 2,040

24,880 24,880 31,243 28,243
TOTAL EXPENSES 1,165,626 1,104,009 1,168,408 1,117,205
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HIGHWAY FUND – REVENUES (009)*

HIGHWAY FUND – REVENUES (009) Budget FY20 Actual FY20 Budget FY21 FY22 Proposed
Taxes - General 850,597 850,597 874,461 827,007
State Aid to Highways 145,000 150,206 145,000 145,000
Grants 0 250,354 0 0
Civil Fines 1,200 714 1,200 1,200
Scrap Metal 0 0 0 0
Misc. Revenue 0 0 0 0
Ins Claim Reimbursement 0 0 0 0
Transfer In 0 0 0 0
Highway Interest Income 250 0 250 250
TOTAL REVENUES 997,047 1,251,870 1,020,911 973,457

HIGHWAY FUND – EXPENSES (009)*

HIGHWAY FUND – EXPENSES (009) Budget FY20 Actual FY20 Budget FY21 FY22 Proposed
Wages/General 207,574 150,061 208,835 177,252
FICA/MEDI 21,000 17,119 21,000 21,000
Retirement Fringe 15,335 16,555 16,400 16,400
Health Insurance 42,401 49,176 53,045 47,096
Dental Insurance 930 1,971 1,600 2,573
Unemployment 0 3,728 0 0
Vision Insurance 300 229 275 275
Disability Insurance 2,400 2,056 2,400 2,400
General Liability 20,241 12,406 20,241 20,241
Workers Comp. Insurance 15,500 19,342 15,500 15,500
Transfers Out to HRA 21,600 21,600 21,600 21,600
Transfer Out - Surplus 0 0 0 0
Gravel 50,000 54,033 50,000 50,000
Chloride 14,000 17,576 14,000 14,000
Guard Rails 25,000 4,241 25,000 25,000
Culverts 10,000 10,650 10,000 10,000
Rental Equipment 1,500 375 1,500 1,500
Rental Trucks 1,500 55 1,500 1,500
C/S Tree Removal 8,000 3,500 10,000 15,000
Retaining Walls 5,000 0 5,000 2,500
Vehicle Damage 2,500 0 2,500 2,500

464,781 384,674 480,396 446,336
ROAD RESURFACING
Materials 130,000 274,749 130,000 130,000

130,000 274,749 130,000 130,000
WINTER
Wages/Winter 134,696 139,343 135515 115,020
Sand 35,000 36,801 40,000 40,000
Salt 35,000 39,613 35,000 35,000

204696 215,757 210,515 190,020
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HIGHWAY FUND – EXPENSES (009) (continued) FY20 Budget Actual FY20* FY21 Budget FY22 Proposed
BRIDGES
Plank and Railings 3,000 0 3,000 3,000
Painting 5,000 0 5,000 5,000
Covered Bridge 500 509 500 500
Trans Out Bridge Fund 60,000 60,000 60,000 60,000

68,500 60,509 68,500 68,500
MUNICIPAL ROADS GENERAL PERMIT
MRGP Fees 2,500 1,350 2,500 2,500

1,350 2,500 2,500
TOWN GARAGE
Opertaing Supplies 6,500 7,875 6,500 8,000
Heat (Fuel Oil) 7,000 4,817 7,000 7,000
Signs and Posts 4,000 2,432 4,000 4,000
Small Tools and Equipment 3,000 3,071 3,000 3,000
Safety Equipment 3,000 2,068 3,500 3,500
Telephone 2,000 2,245 2,000 2,400
Radios & Radio Repairs 1,000 1,874 1,000 1,000
Building Maintenance 2,500 5,868 3,000 3,000
Hazardous Waste Disposal 1,000 0 1,000 1,000
Electricity 3,000 3,192 3,000 3,200

33,000 33,444 34,000 36,100
TOWN EQUIPMENT
Diesel 50,000 37,039 50,000 50,000
Repairs 45,000 3,543 45,000 50,000
Repairs - 1998 Int'l 0 1,050 0 0
Repairs - 2017 Int'l 0 12,251 0 0
Repairs - 2011 F550 0 7,488 0 0
Repairs - 2012 Int'l 0 5,156 0 0
Repairs - 2017 Backhoe 0 1,853 0 0
Repairs - 2010 Loader 0 562 0 0
Repairs - 2012 F550 1-ton 0 5,693 0 0
Repairs - 2013 Tractor 0 5,385 0 0
Repairs - 2013 Grader 0 3,792 0 0
Repairs - 2016 Int'l 0 6,904 0 0
2018 22.5T Kaufman Trailer 0 428 0 0
2018 John Deere Excavator 0 804 0 0
2019 Ford F550 0 5,220 0 0
2009 International 7500 0 3,797 0 0
2019 John Deere 524L Load 0 338 0 0

95,000 101,303 95,000 100,000
TOTAL EXPENSES 995,977 1,071,787 1,020,911 973,457
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BRIDGES RESERVE FUND (011)*

For the care of Guilford bridges.

Revenues:

Trans In - Bridges   60,000.00 
Adjustment   -   
   Total Revenues   60,000.00 
EXPENDITURES
Expenses - Bridges   -   
   Total Expenditures   -   
EXCESS OF REVENUES OR (EXPENDITURES)   60,000.00 
FUND BALANCE (DEFICIT), July 1, 2019  259,103.15 
FUND BALANCE (DEFICIT), June 30, 2020  319,103.15 

GREEN RIVER BRIDGE RESERVE FUND (012)*

Reserved for the Green River Covered Bridge.

Revenues:

Trans In - GRCB   12,500.00 
Donations   -   
   Total Revenues   12,500.00 
EXPENDITURES
Expenses - GRCB   -   
   Total Expenditures   -   
EXCESS OF REVENUES OR (EXPENDITURES)   12,500.00 
FUND BALANCE (DEFICIT), July 1, 2019   37,500.00 
FUND BALANCE (DEFICIT), June 30, 2020   50,000.00 
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CAPITAL FUND (004)*

The Capital Fund was established to account for financial 
resources to be used for the purchase of major facilities 
and equipment. In the General Fund’s (003) annual 
budget, the Town sets an amount to  be transferred out to 
the Capital Fund for future expenditures for the puposes 
mentioned above. Managing its money in this way allows 
the Town to minimize debt whenever possible. This in 
turn saves money for the taxpayers. 

A major planning tool for the Capital Fund is a rolling 
schedule for equipment replacement. Based on the piece 
of equipment, it is used for a set number of years and 
then replaced according to this schedule. It allows for the 
maximum amount of benefit (higher trade-in value, use 
of warranty and lower costs of repairs, more time in use 
- not in the shop) at the lowest cost. This same method of 
planning for maintenance, repairs and replacement can 
be used for any of the Town’s capital assets - equipment, 
buildings, infrastructure, etc.

FUND BALANCE (DEFICIT)

July 1, 2019  393,337.74 
FY19 Adjustment
Revenues:
   Sale of Equipment  20,000.00 
   Interest Earning   -   
   Transfer in from General Fund  229,483.73 
   Total Revenues  249,483.73 
EXPENDITURES
   Capital Project Expense   -   
   Capital Expense Unanticipated  (7,600.00)
   Highway (222,278.57)
   Old Town Hall  (13,620.00)
   Town Office Expense  -   
   Transfer Out  -   
   Total Expenditures (243,498.57)
EXCESS OF REVENUES OR  (EXPENDITURES)   5,985.16
FUND BALANCE (DEFICIT) June 30, 2020  399,322.90
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PRESERVATION FUND (206)*

During the 2010 Town Meeting the voters decided to 
establish a municipal records reserve fund in accordance 
with 24 V.S.A., §2804 for the restoration, preservation, 
conservation and computerization of municipal records 
to be funded by revenues of $4 per page(as decided by 
the selectbaord) received from recording fees established 
under 32 V.S.A, §1671(a)(1) and (6) of this section.  
A portion of the proceeds generated for this fund are 
used to pay for the expense of the digital land records 
scanning system used by the Town Clerk.

Revenues:

Fund Balance July 1, 2019   18,477.35 
REVENUES
   Preservation Fees   6,511.00 
   Interest Income   -   
   Transfers In from General Fund   3,000.00 
Total Revenues   9,511.00 
EXPENSES
   FY20 Adjustment   -   
   Preservation Fund Expenses   (4,494.70)
Total Expenses   (4,494.70)
Excess/(Loss) of Revenue over
           Expenses   5,016.30 
Fund Balance June 30, 2020   23,493.65 

LISTER EDUCATION FUND (301)*

Each year the State of Vermont allocates money to 
Vermont towns to be reserved or Listers’ education.  
This money is carried over from year to year so that Listers 
will have the funds necessary to pay for their training, 
thus allowing them to keep current in their field. 

Balance July 1, 2019   574.71

Revenues:

   State of Vermont Allocation  -   
Expenses - Lister Education Fund   -   
Balance June 30, 2020   574.71 

SWEET POND FUND (550)*

In April, 2011 the Department of Forests, Parks & 
Recreation, a division of the State of Vermont Agency of 
Natural Resources, drained Sweet Pond, deeming that 
the Sweet Pond Dam was unsafe. In response to this 
decision, a steering committee formed to urge the State to 
rehabilitate the Dam, instead of remove it, so that Sweet 
Pond could once again be restored as a significant natural 
and recreational resource for not only the residents of 
Guilford but for a much broader group of visitors. The 
steering committee has successfully fundraised to show 
the State our community’s commitment to restoring our 
Sweet Pond. The Sweet Pond Fund (550) represents the 
money raised to date for this effort.

Revenues:

Fund Balance July 1, 2019   6,760.82 
REVENUES
   Sweet Pond Donations   -   
   Total Revenues   -   
Excess/(Loss) of Revenue over
           Expenses   -   
Fund Balance June 30, 2020   6,760.82 
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REPORT OF TRUSTEES OF PUBLIC FUNDS*

Trustees: Todd Mandell, Penny Marine, Don McLean

The Trustees of Public Funds are responsible for the 
management of the five funds listed below. The trustees 
receive money from benefactors when the fund is created 
and assure that it is properly invested and the principal is 
maintained. The trustees disburse the interest from the 
funds yearly as directed by the original benefactors.

C.P. WOOD FUND (205)*

This is a permanent fund of $5,370.50. The income is to 
be used for town purposes.
Balance July 1, 2019  5,370.50 

   Prior Years' Interest  44.46 

   FY20 Interest  5.14  5,420.10 

Liabilities

   Total Due to Town of Guilford  (49.60)

Balance June 30, 2020  5,370.50

AURELIA D. TAFT FUND (204)*

This is a permanent fund of $10,800.00. The income is to be 
used for care of Cemetery Road, then other town highways.
Balance July 1, 2019  10,800.00 

  Prior Years' Interest  88.44 

   FY20 Interest   11.22   10,899.66 

Liabilities

   Total Due to Town of Guilford   (99.66)

Balance June 30, 2020   10,800.00

MRS. C.A. KING & JOHN LYNDE FUND (203)*

This is a permanent fund of $1,000.00. The income is to 
be used for support of Guilford Schools.
Balance July 1, 2019  1,000.00 

   Prior Year's Interest  8.19 

   FY20 Interest  1.05  1,009.24 

Liabilities

   Due to Guilford School  (9.24)

Balance June 30, 2020  1,000.00 

MRS. C.A. KING FUND (202)

This is a permanent fund of $1,000.00. The income is to 
be used for the care of the King Cemetery Lot, with the 
balance for support of Guilford Schools.

Balance July 1, 2019  1,000.00 

   Prior Year's Interest  8.19 

   FY20 Interest  1.05    1,009.24 

Liabilities

   Due to Guilford School  (9.24)

Balance June 30, 2020  1,000.00 

LT. COL. CHARLES L. BULLOCK  
& MRS. MARY ELLEN BULLOCK  
EDUCATIONAL SCHOLARSHIP FUND (207)*

This was originally a permanent fund of $10,000.00, 
which was increased by additional contributions from 
the Bullock estate, between 1990 and 2009, resulting in a 
permanent fund of $100,000. The income from interest is 
to be used to “allow Guilford students to attend any two- 
or four-year institution of higher education, including 
technical school and post-graduate work.” 

Initially, the Bullock family had designated this as a  
Loan Fund. In 2009, the family requested it be reclassified 
as a Scholarship Fund, as of January 1, 2010. 

In 2013, we opened an account with Edward Jones 
Company. After consultation with their financial advisor, 
the Trustees agreed to place the Fund in a portfolio of 
five broadly-based mutual funds.

Starting in 2014, the Fund was growing enough that we 
were able to begin disbursements at a satisfactory level to 
start offering scholarships. In 2019, we determined that, 
rather than sell off shares of the mutual funds, we will, 
starting in 2021, be able to fund scholarships, currently 
$3,000 annually, entirely through dividends and interest 
generated by the investment.

The scholarships are awarded by the Selectboard-
appointed Bullock Educational Scholarship Committee 
(see their report, below).

The financial figures in this report illustrate the 
preservation of the permanent fund amount and  
the growth above that level allowing for at least  
several years of scholarship funding.
Balance July 1, 2019  127,934.03

Donations   -   

Dividends  3,677.66 

Gain/Loss  (6,140.07)

Capital Gains  1,974.84 

Bank Interest  28.07 

   Total Revenues  (459.50)

(continued)
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EXPENDITURES

Scholarships  -   

Trust Distributions  (12.00)

   Total Expenditures  (12.00)

EXCESS OF REVENUES OR (EXPENDITURES)  (471.50)

OTHER FINANCING SOURCES (USES)

Operating Transfers In –

Operating Transfers Out  (3,000.00)

Interest Due to Bullock –

   Total Other Financing Sources (Uses)  (3,000.00)

NET CHANGE IN FUND BALANCES  (3,471.50)

FUND BALANCE (DEFICIT), June 30, 2020   124,462.53

BULLOCK EDUCATIONAL SCHOLARSHIP*

This Fund receives distributions from the Bullock 
Educational Scholarship Fund. A committee awards 
scholarships to assist deserving Guilford students with the 
costs of attending college and post-graduate educational 
institutions. The committee members are Kathryn Karlan-
Mason, Carol Schnabel, and Tosha Tillman. Recipients are 
selected by the committee through an application process 
based on such criteria as achievement in high school, 
service to the community, and goals for higher education 
and future career. The 2020 scholarship was awarded to 
Elias Zumbruski and Juniper DiMatteo-LePape.

BIRDIE COOK FUND (200)*

Trustee: Penny Marine

Voted at the 1950 Town Meeting, the income from this 
account, after it reached $1,500, was to be available to the 
Selectboard to use at their discretion.
Balance July 1, 2019  2,389.18

Interest Earned  2.26

Expenses –

Balance June 30, 2020  2,391.44

Available for Use by the Selectboard  891.44

BRAINARD S. GALE FUND (201)*

Trustee: Penny Marine

Originally Good Boy Fund set up by John E. Gale in 
memory of Brainard S. Gale (born July 22, 1869). Given 
in August 1963 by Richard E. Gale and John C. Gale. 
The income to be used to purchase books or educational 
materials for the Guilford School Library. Withdrawal to 
be made at the discretion of the Town Clerk.
Balance July 1, 2019  339.21

Interest Earned  0.33

Balance June 30, 2020  339.54

REAPPRAISAL FUND (302) *

Each year the State of Vermont allocates money to 
Vermont towns to be reserved for their own town-wide 
reappraisals. This money is carried over from year to year 
building a pool of money, so that when the time arrives for 
Guilford to reappraise its properties, enough funds will be 
there to significantly relieve the burden on our tax payers. 
Balance July 1, 2019 114,140.55

Revenues

   DDGL Study and Reappraisal 10,507.00

   Transfers in from General Fund  –

   Interest Earned  –

Total Revenues 10,507.00

Expenses  –

Total Expenses  –

Balance June 30, 2020  124,647.55

CEMETERY TRUST FUND (005)*

In 2015, the Trustees of Public Funds turned the Primary 
Cemetery Fund over to the Guilford Center Cemetery 
Association. The Primary Cemetery Fund was a private 
fund that did not belong with Public Funds.

WEATHERHEAD HOLLOW CEMETERY FUND*

This cemetery, on Carriage Road, was turned over to the 
Town, along with its endowment, in FY09.
Balance July 1, 2019 9,534.94

Dividends 79.94

Interest Earned 3.01

Capital Gains  355.00 

Cemetery Expenses –

REVENUES OR (EXPENDITURES)  437.95

Balance June 30, 2020   9,972.89 

WARREN WILDER FUND*

This fund, established for the care of the Blanchard 
Cemetery, was incorporated into Town Cemetery Funds 
in 2015. Any unused portion of the interest is to be used 
for the care of other cemeteries in town.
Balance July 1, 2019  6,802.36 

Dividends  35.80 

Interest Earned 0.83

Capital Gains  282.61 

Cemetery Expenses –

REVENUES OR (EXPENDITURES)  319.24 

Balance June 30, 2020  7,121.60 
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INSURANCE ON BUILDINGS AND EQUIPMENT*

BUILDINGS and LAND INSURED FOR

Town Garage (Old) – building and contents   43,949.00 

Town Garage (New) – building and contents   626,876.00 

Fuel Storage Shed – building and contents   28,647.00 

Generator Shed – building and contents   13,303.00 

Salt Shed – building and contents   42,432.00 

Cloride Storage – 6,000 gallons   9,642.00 

Sand Shed – building   103,993.00 

Library – building and contents   233,526.00 

Museum (Old Town Hall) – building   250,113.00 

Town Office – building and contents   530,661.00 

Green River Covered Bridge   903,908.00 

TOTAL   2,787,050.00 

HIGHWAY EQUIPMENT  COST NEW 

1993 Morbark EZ Chipper   17,600.00 

1998 International Dump (2574)   38,000.00 

2000 Ford Crown Victoria  sold 7-28-2016 

2002 Ford E-350 Minibus – Wheel Chair Access  sold 3-03-2016 

2004 International Dump Truck (7600)  sold 6-22-2015 

2006 International Dump Truck (7600)  sold 5-20-2016 

2007 Quality Trailer   1,350.00 

2008 Catepillar Backhoe (430E)  sold 12-22-2017 

2009 International Dump (7500)   72,072.00 

2010 John Deer Loader (524K)  sold 10-21-2019 

2011 Ford F-550 Dump   84,000.00 

2012 International Dump (7600)   187,500.00 

2012 Ford F-550 Dump  sold 5-18-2020 

2013 John Deere Tractor – 5100M   68,554.00 

2011 Ver-Mac Portable Message Sign   17,000.00 

2011 Ver-Mac Portable Message Sign   17,000.00 

2013 Catepillar Grader (12M2AWD)   340,000.00 

2014 Hopper Sander (1013-2815)   9,995.00 

2016 International Dump (7600)   204,788.00 

2017 International Dump Truck (7600)   191,907.50 

2018 Caterpiller Backhoe (430F2IT)   167,900.00 

2018 John Deere 75G Excavator   111,900.00 

2018 Kaufman Trailer   14,260.00 

2018 Buffalo Turbine (Leaf/Debris Blower)   5,400.00 

2019 Ford F-550 (Dump/Plow)   98,862.00 

2019 John Deer Wheel Loader (524L)   152,000.00 

2020 Ford F-550 One Ton   97,638.00 

TOTAL   1,897,726.50 

FIRE DEPARTMENT BUILDING  
AND EQUIPMENT

 INSURED FOR 

Fire Station – building and contents   781,584.00 

2006 KME Pumper/Tanker   269,000.00 

1995 Ford F-800 Pumper  sold Feb - 2020 

1997 Ford F-350 Brush Truck sold 9-22-2016

2005 Pace Cargo Trailer   4,700.00 

2000 Honda Rubicon ATV sold 8-11-2017

2008 Pierce Pumper   350,000.00 

2013 GMC Sierra Crew 2500 pickup   48,000.00 

2016 Ford F350   34,063.00 

2017 Polaris ATV-17 570 Sportsman   14,000.00 

2019 ALCOM C8X12STAIF Stealth Trailer   10,170.00 

2020 Pierce Pumper Enforcer Pumper/Tanker   529,000.00 

TOTAL   2,040,517.00 
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DELINQUENT TAX REPORT *
Penny Marine, Tax Collector
October 24, 2019 to October 28, 2020

Tax Year Received 
for 
Collection 

 Collected Abated Balance 

2010 34.04 34.04  -    -   

2012 5,819.77 3,044.05  -   2,775.72 

2013 3,720.51  -    -   3,720.51 

2014  3,744.11 134.39  -   3,609.72 

2015  7,336.27 1,950.08  -   5,386.19 

2016  9,681.98 4,862.15  -   4,819.83 

2017  16,489.32 10,992.80  -   5,496.52 

2018  48,739.14  25,517.89  -   23,221.25 

2019 237,028.27  175,465.10 4,341.29 57,221.88 

TOTAL 332,593.41  222,000.50 4,341.29 106,251.62 

INTEREST 18,578.14 

TOTAL COLLECTED 240,578.64 

Delinquent Tax Collector’s Fees (8% penalty) 19,791.15

DELINQUENT TAX LIST*
as of 06/30/2020 

Name 2019 2018 2017 PREVIOUS  TOTAL 

Baram Marcus 1,206.71   -     -     -     1,206.71 

Bly Wallace 2,230.67 2,440.25   -     -     4,670.92 

• Boyd Norman A 4,207.70   -     -     -     4,207.70 

Chambliss Postmus 1,388.41 529.33 3,030.37   4,398.07   9,346.18 

Chapin John 506.98   -     -     -     506.98 

•• Cheney Fred & Tara 4,746.41   -     -     -     4,746.41 

•• Cheney Tara 2,236.44   -     -     -     2,236.44 

Dana William A 1,545.65 1,690.92 1,787.90   4,168.37   9,192.84 

• Earle Dayton 1,800.64 2,475.19 395.78   -     4,671.61 

Evans Margery 12,450.54   -     -     -     12,450.54 

Gaines Joel E 4,937.01   2,440.53   -     2,737.36   10,114.90 

Hannan E Connor 547.42   598.79 633.18   21,298.47   23,077.86 

•• Harris Shane 1,479.21   -     -     -     1,479.21 

Hodgdon Wilson & Anna 3,604.39 2,949.13   -     -     6,553.52 

•• Howe A Lyle  Jr 373.46   -     -     -     373.46 

• Hoyer Eric   -     3,480.70   -     -     3,480.70 

• Labarge Guy 1,552.71 221.45   -     -     1,774.16 

Lee Barbara 6,061.10   4,339.93 981.99   -     11,383.02 

• Morris Phyllis 1,335.23 168.30   -     -     1,503.53 

Murray Paul 4,014.79   -     -     -     4,014.79 

• Nebelski Darlene   -     813.97   -     -     813.97 

• Nelson Lori 4,594.63   5,026.19  1,245.84   -     10,866.66 

Norwood Joseph 338.95   -     -     -     338.95 

•• Scherlin Douglas 702.83   -     -     -     702.83 

• Shippee Parrish 1,960.80   1.28   -     -     1,962.08 

Silver Constance 1,765.94   -     -     -     1,765.94 

Smith Raelene 103.72   -     -     -     103.72 

Speulstra Gerrit 888.95   972.48 1,028.16 2,590.74   5,480.33 

•• Squiers Stillman 190.48   -     -     -     190.48 

•• Vtr Leasing Company 2,472.61   -     -     -     2,472.61 

Winchester Ray 6,546.28 6,423.54   -     -     12,969.82 

• Woods Rz D 2,145.81   -     -     -     2,145.81 

• Wright Jeanette 2,183.97   -     -     -     2,183.97 

Total Delinquent Taxes  158,988.65 

• Partial Payment as of 10/31/2020
•• Paid in Full as of 10/31/2020

TOWN ORDINANCES

The Town ordinances are available in the Town Office during regular business hours for inspection, or copies are 
available for a nominal fee. They are also on the Town website, www.guilfordvt.net.

DELINQUENT TAX POLICY

The delinquent tax policy is available on the 
Town website, www.guilfordvt.net.

* Pending confirmation of Professional Audit
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WINDHAM SOUTHEAST SUPERVISORY UNION/ 
WINDHAM SOUTHEAST SCHOOL DISTRICT

WSESU/WSESD SEEK TO IDENTIFY CHILDREN 
WITH DISABILITIES FOR EDUCATIONAL SERVICES

All children have a right to a public education. Federal 
and State law provide that all qualifying children with 
disabilities have a right to a free appropriate public 
education when the eligibility evaluation qualifies the 
student as eligible according to state rules for special 
education and related services.

The Windham Southeast Supervisory Union (WSESU) 
and Windham Southeast School District (WSESD) with 
all of its member towns (Brattleboro, Dummerston, 
Guilford, Putney, and Vernon) (collectively, “the 
District”), have a duty to identify and locate any 
children, ages 3 through 21, who may be eligible for 
special education (including children who are highly 
mobile, such as migrant children, or who are homeless 
or in protective custody by the state), who are residents 
of the District and may have disabilities, or who are 
attending private schools or a program of home study 
within the boundaries of the District, or who are not 
receiving services, in order to evaluate and determine 
accommodations to support learning, as appropriate, 
under the Individuals with Disabilities Education 
Improvement Act and/or under Section 504 of the 
Rehabilitation Act of 1973.

WSESU/WSESD supports identification and evaluation 
to identify infants and toddlers (birth to age 3) for 
early intervention services under Part C of the federal 
special education law (the Individuals with Disabilities 
Education Improvement Act). The District hereby 
provides notice that such children may be entitled 
to early intervention services (birth–3) or to special 
education and related services (3–22).

 If you have or know of such a child in your school, home 
or neighborhood, please write or phone: Superintendent 
of Schools, Windham Southeast Supervisory Union/
Windham Southeast School District, 53 Green Street, 
Brattleboro, VT 05301; 802-254-3731 or Shelley 
Wilson, Director of Special Education, 53 Green Street, 
Brattleboro, VT 05301; 802-254-3748. Information 
provided will be used only to carry out child find 
purposes, so those protected by the educational access 
laws will be contacted with respect to potential eligibility, 

and all information will remain confidential within 
the District’s child find system, pursuant to the Family 
Educational Rights and Privacy Act and its regulations, 
334 C.F.R. Part 99.

GUILFORD CENTRAL SCHOOL  
ADMINISTRATOR REPORT

The past ten months have been like no other time 
period in the history of Guilford Central School (GCS). 
Beginning with the closure on March 16, the school 
shifted instruction to entirely remote for the remainder 
of the ‘19–‘20 school year. Students, families and staff 
rose to the challenge, demonstrating a resilience that 
was truly heroic. Returning in August, students and staff 
dove into the new school year as either fully remote (five 
days online instruction) or hybrid (two day in-person 
instruction and three days online). Throughout the fall 
of 2020, students, families and staff exhibited a positive 
spirit and a quiet determination to make each school day 
count towards academic, social and emotional growth. 
Our GCS community is Vermont strong. 

For 2020–21, we welcomed two new certified teachers to 
our ranks. Madison Gregg joined us as our new 5th grade 
teacher. Ms. Gregg recently completed her Masters in 
Education at West Virginia University. We also welcomed 
Mr. Kevin Ell as our new part-time Physical Education 
teacher. Mr. Ell recently graduated from Plymouth  
State College with a Bachelor’s degree in Education.  
In addition, Maira Arteaga joined us as a primary grades 
classroom teacher as other staff are on maternity leave. 
Ms. Arteaga came to us from Antioch University’s Masters 
in Education program. We also welcomed Scott Castle as 
our new primary grades paraeducator. Importantly, Renee 
Baker returned to GCS as our Administrative Assistant 
following her stint as the Information Specialist at the 
WSESU/WSESD central office. 

Over $48,000  
was raised for the construction 
of outdoor learning structures, 
materials and supplies needed 
to maintain the program.

• SCHOOL REPORTS •
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Even in the midst of the pandemic and its effects on 
school operations GCS has remained true to our focus on 
building a learning community in which every child is 
known, valued and celebrated. Our core academics have 
continued to provide high quality instruction in math, 
literacy, science, and other content areas. Adapting to 
current conditions, our multi-tiered system of support 
remains in place, with differentiated instruction and 
interventions to meet our students’ academic needs. Our 
Positive Behavioral Intervention and Supports (PBIS) was 
recognized by the Vermont Secretary of Education for 
our “impressive efforts to support students and families 
during school building closures last spring by adapting 
Positive Behavioral Interventions and Supports to a 
remote learning environment.”

And finally, our Farm To School program remains 
strong, with students regularly attending to our school 
gardens and most recently, resuming cooking with 
locally sourced produce. 

For many years, nature-based and placed-based learning 
have held a central role in our collective vision. Before 
the COVID-19 outbreak, we knew that spending time in 
nature is good for children’s minds, bodies and spirits. 
With the outbreak, the virtues of spending time outdoors 
have entered the lexicon of everyday people. At GCS, the 
progression of our nature-based, placed-based learning 
model has entered an unparalleled evolutionary phase. 

Thanks to the generosity of the Guilford community 
and the hard work of our Leadership Advisory Council, 
we raised over $48,000 for the construction of outdoor 
learning structures and the ancillary materials and 
supplies needed to maintain the program. Included in the 
fund raised amount was a generous donation from the 
Henderson Foundation for professional development.  
As a result, GCS is partnering with Antioch University to 
provide training regarding best practices in nature-based, 
place-based education. Over the foreseeable future, we will 
be building our capacity to ensure that our students receive 
high quality, outdoor education that integrates traditional 
academics with nature-based, place-based instruction. In 
other words, our commitment to nature-based education 
will remain long after the pandemic ends. 

Our commitment to engaging in an ongoing exploration 
of issues of racial and social justice did not expire with 
the advent of COVID-19. As noted in past annual reports, 
we and the entire Windham Southeast school system are 
resolute in our commitment to learn more about our own 
implicit biases, confront the systemic racism inherent 
in American society and work together with the wider 
community to prepare our predominantly white student 
population to live and thrive in an increasingly diverse 
society. Our Guilford Diversity and Equity Committee 
continues its work, with this year’s focus on racial 
justice issues as related to the environmental movement. 

Our commitment to 
nature-based education 
will remain long after 
the pandemic ends.
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Through our local work, we are exploring the racism 
embedded in the history of American environmentalism. 
It is an exploration that holds insights for us as we build 
our nature-based education program.  

In closing, I want to thank the entire community of 
Guilford for your deep and enduring support of GCS. 
Your love and care for “our” school is treasured and 
recognized by the students, families and staff. We 
consider it a privilege to serve the children of Guilford, 
their families and the wider community.

John Gagnon, Principal

WINDHAM SOUTHEAST SCHOOL DISTRICT 
BOARD REPORT

Thank you for your continuing support for our learners 
and the adults who work with them. Last year, due to the 
pandemic, we were forced to cancel our public Annual 
Meeting and pass our articles and budget by Australian 
ballot. We are grateful for the strong turnout and 
favorable vote during this challenging time. This year 
we are also forced to present our board candidates and 
budget by Australian Ballot to be conducted on Town 
Meeting Day, March 2, 2021.

This year, the second year of existence for the Windham 
Southeast School District, we continued the process of 
consolidating school governance. One structure now 
serves over 2400 students from preschool to grade 12 
in ten educational settings (Academy, Green Street, 
Oak Grove, Dummerston, Guilford, Putney, BAMS, 
BUHS, WRCC and Early Education Services). In our 
first year, we set up structures, organized committees, 
and developed mission statements. We created 
Leadership Councils in each school to engage parents 
and staff in communicating concerns and advising 
the administration and board. We also added two new 
members from Brattleboro to bring the board to ten 
members. All board members represent all students  
and constituents in all towns. 

This evolution of systems and relationships continues. 
Balancing the need to function efficiently with the 
importance of responsiveness is challenging, and 
absolutely essential for maintaining a focus on the actual 
experiences of our students, families, and employees. 
Though many of us entered the merger believing 
communities would want to do things in similar ways, 
it turns out that most districts want to keep their unique 

cultures. It is a challenge to manage this in a merged 
district and the board has worked to find common 
practices. This includes making sure systems include two-
way communication and provide channels for information 
to flow to the places it is needed. We continue to clarify 
the various policies, roles, expectations, and oversight 
structures required to maximize effectiveness and 
responsiveness in this huge new organization.  
There is no instruction booklet or checklist.

In the late winter and early spring, we carried out an 
extensive search and selection process to find a new 
superintendent. We implemented community surveys, 
hired an experienced consultant, and established diverse 
teams of students, staff, and community members. 
These teams reviewed applications, screened, and then 
interviewed candidates to provide the board with a list 
of finalists. This was all completed just before COVID 
forced us to go remote and hold the final interviews 
on Zoom. Through this process, we were excited to 
find Andy Skarzynski and convince him to join our 
community and head up the administration of our 
schools. Andy’s intelligence, steady hand, and patient 
demeanor have proved invaluable in navigating the 
upheavals of this global health crisis. 

Creating an effective remote learning structure in the 
spring and spending an intense summer planning 
enabled us to start the school year with limited in-person 
instruction. We have been following the best advice and 
guidance from our health leaders and are preparing 
conditions to be able to safely bring greater numbers of 
students into our buildings on more days. If our safety 
structures and practices continue to successfully avoid 
spreading infection, we hope to have students in person 
in much larger numbers in the spring.

This has been a stressful process because every decision 
has drawbacks. Students are definitely hurt by not being 
together with peers and adults, learning and developing 
social skills. Families are stressed to manage child care 
alongside the other upheavals of work and family needs 
this pandemic has caused. Avoiding putting students 
and their families at risk of infection from being in close 
proximity at school is challenging. And the burden 
of creating safe and effective learning environments 
falls most heavily on our classroom teachers. The work 
they are doing to assure every child is engaged, that 
meaningful learning is happening, that all are safe, 
that attendance and contacts are all recorded, and 
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that in-person and remote classes are well-prepared 
and supported, is impossible. Yet they show up every 
day and do all they can to make it work. Then they go 
home and work all evening and weekend to get ready 
for the next series of disruptions and surprises. All our 
administrators, teachers, support staff, and maintenance 
people have been working far beyond normal 
expectations to maximize the safety and quality of this 
new learning environment. This will continue  
until we can all safely return to our buildings.

A big part of this adjustment has been the creation of 
dozens of outside learning environments and experiences. 
Partnerships with Antioch University’s Center for School 
Renewal, the Bonnyvale Environmental Education Center 
(BEEC), Food Connects, and many others, have led to the 
creation of elementary school programs centered in best 
practices in nature-based and place-based education.  
This engaging approach to development of curriculum 
aligned with the Vermont Early Learning Standards is 
becoming a central part of our school cultures and will 
continue to grow well after the current pandemic.

Guilford Central School has built upon previous 
experience operating a nature-based PK program along 
with a strong “Forest Day” program and is committed 
to spending 50% of every “in person” day outdoors. 
Through the labor and generosity of community 
volunteers, three pavilions have been erected to serve as 
outdoor learning spaces. They have also created outdoor 
classrooms in the campus woods.

Academy School has been outdoors team-building, 
incorporating math into the construction of outdoor 
spaces and forts, and writing about the world around 
them. Students are practicing mindfulness in sit spots, 
hanging tarps, and digging fire pits. With fire rings for 
the fire pits students are learning how to cook over a 
fire with food harvested from the school garden. One 
highlight has been having students prepare individual 
portions safely during a time when food can’t be shared.

In Dummerston, the new forest trail is used by students 
for nature walks, guided lessons with BEEC staff, and to 
walk to outdoor classroom spaces. Community members 
use the trail for biking and walking after school hours. 
Picnic tables and fire pits have been installed at a clearing 
in the center of the woods.

During the summer, students had the opportunity 
to garden with their families and engage in planting, 
harvesting, and maintenance activities (weeding!). 
This fall, a number of classrooms continued this work, 
harvesting produce and then readying the garden 
for winter. They expect to expand the garden space, 
plant perennial fruit bushes, erect a greenhouse in 
collaboration with Walker Farm, and move the vegetable 
garden to a more central location. Many also enjoyed 
creative projects with local organizations, including the 
River Gallery School.

The Board has worked to support these and other 
thoughtful efforts to enhance learning during the 
pandemic. We have expanded communications by 
breathing life into the school Leadership Councils – 
drawing family members and staff from each school 
community into regular contact with principals 
and board members. Our Communications Council 
continues to develop improvements to our website and 
social media access to information and resources.

We continue to review our many programs to assure our 
school communities have the resources they need to take 
on these challenges. In July we endorsed the WSESD 
Ongoing Social Justice and Anti-Racist Commitment, 
which outlines eight goals the district will work toward. 
We also instituted regular reports from the Diversity and 
Equity Teacher Leaders in every school to help the board 
see the progress being made.

In the fall, we heard presentations from our Special 
Education team and received a report from the 
Program and Performance Equity Committee related to 
compliance with gender equity requirements in our co-
curricular programs under Title IX. We received a report 
and recommendations from our Climate Crisis Task 
Force which were sent on to the Amendments and Policy 
Committee for consideration. The board was given a 
comprehensive presentation by Food Connects on school 
nutrition efforts and our extensive relationships with 
the local farm community. In November, we heard from 
our local early education partners about the preschool 
programs in our community.

As we continue to feel our way through this 
unprecedented pandemic, we will continue to support 
the efforts of our learners and the dedicated adults 
who work with them to create meaningful learning 
experiences for all our children.
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Although it is a cliche to say it is an honor to serve our 
communities, it is the most accurate way I can describe 
the experience of chairing this school board. I am 
humbled by the breadth of knowledge and dedication of 
my board colleagues. Their thoughtful consideration of 
the incredible array of questions and issues that come 
before us make my job easy – all I need do is ask for their 
thoughts, and the way forward always becomes clear. 

Our board is especially thankful for the leadership and 
assistance of our principals and administrative staff, who 
planned and implemented the necessary programs and 
practices to bring our community together again in a safe 
environment. Our new superintendent, Andy Skarzynski, 
has been deluged with responsibilities far beyond any 
expectations for a first-year leader. He has been forced to 
make stressful choices that affect thousands of people he 
has never even had a chance to see in person. His patience 
and clarity guiding a strong administrative team and 
finding ways to balance the myriad needs of these school 
communities has been a blessing to us. This coherent 
administrative voice, in conjunction with the incredible 
work of our WSESD teaching and support staff will never 
be adequately appreciated.

David Schoales, WSESD Board Chair 
On behalf of the WSESD Board

SUPERINTENDENT OF SCHOOLS REPORT

The 2020–2021 school year in Windham Southeast 
Supervisory Union has coincided with the COVID-19 
pandemic that has loomed over all aspects of our lives. 
In the midst of these challenging circumstances, we 
have witnessed the incredible commitment of our 
students, staff, and families in supporting each other 
as we navigate the small and large changes rendered by 
the virus. This level of commitment and perseverance 
has provided us with a tremendous sense of optimism 
for the future and, as a school system, we are grateful 
and appreciative for being part of such an invested and 
engaged community. 

It would be an understatement to share that this year 
has been atypical. Elements of each school day that are 
usually taken for granted required significant changes for 
the safe operations of our schools. These changes were 
shouldered by a collective school staff that took quick 
actions to interpret local and state guidance to develop 
routines that provided for the safety of all building 

occupants. Throughout the summer and first semester 
planning, teachers and administrators emphasized the 
importance of providing balance to students as they 
simultaneously embraced the importance of greeting 
each student in a positive manner. Classroom routines 
that are so critical in a school day were augmented 
to accommodate these enhanced safety and hygiene 
procedures. The protocols that were implemented to keep 
the virus at bay that included a daily health screening, 
hand washing, mask wearing, and physical distancing 
quickly became a normalized part of the school day.

As we enter the second half of the school year, 
our students have engaged in a variety of learning 
experiences and dispositions. Families were initially 
provided with an opportunity to select a fully remote 
learning environment or one that enabled students to 
participate in a hybrid classroom whereby students spent 
part of their week engaged in the classroom and the 
remainder of the week in a remote setting. The transition 
from the first semester to the second allowed for further 
refinement of this model. 

While this year has been dominated by COVID-19, the 
pedagogical innovations that were driven by it will be 
what we look back upon in the future. The new learning 
models have facilitated the opportunity for rapid 
professional learning as they relate to not only literacy 
and numeracy instruction but in developing classroom 
community as well. Teachers quickly became skilled in 
the use of digital tools that enabled them to connect with 
their students in virtual settings. Schools have grown 
adept at identifying and targeting needs and creating 
solutions designated to improve student learning.

These new practices were not limited to remote learning 
platforms. The physical landscape around each school 
was quickly adapted to accommodate instruction 
outside. Whether that was through the development 
of outdoor classrooms, the acquisition of tents, or the 
generous donation of time from families, staff, and 
community members in modifying areas adjacent to 
the buildings, the transformation was incredible to 
observe. These areas were originally intended to provide 
students with an opportunity to be physically distanced 
but the impact of outdoor, place-based education rapidly 
became apparent. The emphasis quickly grew to focus on 
social and emotional learning, community building and 
resilience in addition to literacy and numeracy.  
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While addressing the implications of a global 
pandemic, our nation has been further gripped by the 
needs to address social justice, equity, and diversity. 
Protests throughout the spring, summer, and fall 
have underscored the urgency that we must impart 
upon our practices of working with our communities. 
Teacher leaders at each school site have been developed 
through the WSESU Office of Diversity, Equity, and 
Social Justice. These teacher leaders have facilitated 
the reflective conversations, practices, and professional 
learning necessary to enhance learning environments 
that are reflective of our student and family needs.

Throughout this school year, we have been fortunate to 
have had the enormous efforts of our administrators, 
teachers, and staff throughout the district. Each new 
challenge has been greeted as an opportunity for 
problem solving, collaboration, and critical thinking 
regarding what is in the best interest of our learners.  
The affinity our staff holds for their respective school 
and local communities is readily apparent in both action 
and discussion and the success that we have experienced 
thus far has been the direct result of their actions. 

We are further appreciative of the support of our Board 
of Education who has toiled tirelessly to provide the 
policy governance necessary to ensure that students, 
staff, and family needs are being met. Their efforts have 
ensured that all voices are heard and that our schools 
are a reflection of our community values, beliefs, and 
aspirations. As a new Superintendent, the importance 
of this cannot be overstated and it has been a significant 
aspect of our ability to navigate the impact of the 
pandemic.

All schools in Windham Southeast Supervisory Union 
appreciate significant support, engagement, and 
participation of our families and community members. 
We urge you to reach out to your local school if you have 
further questions regarding specific programming or 
are interested in further volunteer opportunities. 

Please remember that the voting for the annual 
Windham Southeast School District budget, including 
schools in Brattleboro, Dummerston, Guilford, and 
Putney as well as Brattleboro Area Middle School, 
Brattleboro Union High School, and the Windham 
Regional Career Center, will take place via Australian 
ballot on Tuesday, March 2, 2021. 

Andy Skarzynski, Superintendent of Schools

2020–21 GUILFORD CENTRAL SCHOOL STAFF
Certified Staff:
John Gagnon Principal
Chantelle Albin School Counselor
Maira Arteaga Grade 1
Tessa Carpenter Art (40%)
Sandra Cortes Academic Support
Steve Damon General Music (80%)
Kristin Deslauriers Grade 2
Karen Duggan Kindergarten
Kevin Ell Physical Education (60%)
Madison Gregg Grade 5
Emma Hallowell PreK
Maggie Hansen Grade 1
Sarah Landers Grade 3
Rachel Loomis Foster Behavioral Interventionist
Janet Michaud Nurse
Hannah Salisbury Special Educator (WSESU funded)
Angela Saviano Librarian (60%)
Amy Skolnick Grade 6
Cory Sorensen Grade 4
Nicole Stevens Grade 3 (Remote)
Karyn Tyler Academic Support
 
Classified Staff:
Kristine Arnold Paraeducator
Renee Baker Administrative Secretary
Michael Bingham Facilities Manager
Jaclyn Bristol Paraeducator
Scott Castle  Paraeducator
Steven Clark  Evening Custodian
Sandra Cutting  Paraeducator
Bridget Devlin  Paraeducator
Julie Houghton  STEP Paraeducator
Adrienne LaPierre  Technology Integration
Elizabeth Sturgill  Speech Language Assistant
Lynn Tobey  Paraeducator
Beverly Wright  Paraeducator

WSESU Staff:
Andy Skarzynski  Superintendent
Frank Rucker, Ed.D. Business Administrator
Shelley Wilson  Director of Special Education

2020 GCS ENROLLMENT
PreK:  11  Grade 2:  17 
Grade 4:  16  Kindergarten: 21  
Grade 3:  10  Grade 5:  13 
Grade 1:  17  Grade 6:  18

Total Enrollment – 123

BUHS #6 ENROLLMENT FROM GUILFORD
Grade 7:  11  Grade 10:  14  
Grade 8:  17  Grade 11:  19 
Grade 9:  19  Grade 12:  24
Total Enrollment – 104
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BRATTLEBORO UNION HIGH SCHOOL  
REPORT

This year we write to you in the midst of an extremely 
challenging time on both a local and global level. Our 
staff has certainly risen to the challenge and continues 
to offer the best possible educational program to our 
students, whether they access school in a hybrid or 
fully remote manner. As we navigate and adapt to these 
strange circumstances, we realize that attending to basic 
needs such as food and shelter is a priority for many of 
our families and we salute the work of our food service 
staff in providing meals for our families. Our staff is 
also committed to supporting the emotional needs of 
our students and we’re looking for small, safe ways to 
restore a semblance of normalcy for our community 
when possible. Some steps in this direction have included 
having a fall sports season, creating time for clubs to 
meet and creating a daily schedule and routine that 
balances academics with the ongoing need to provide  
for a safe environment.

Despite the challenges, Brattleboro Union High School 
continues to offer a superior high school education. This 
year much of our professional development time has 
been directed towards programs and practices that allow 
us to offer content and support for students in both the 
hybrid and remote setting. Our teaching staff are all 
certified as highly qualified by the State of Vermont. 

Our teachers remain among the very best in the 
area and in New England, and their work during the 
pandemic underscores how dedicated they are. Each of 
our departments are reviewing their course offerings 
and curricula to ensure they are relevant to the needs 
of our students as they graduate from high school. Our 
departments are examining ways to help our students 
become informed, discerning citizens regarding many 
issues such as climate change and the current political 
landscape. We offer 25 Advanced Placement and dual 
credit courses at BUHS which allow students to access 
college-credited courses as high school juniors and 
seniors. Our three personalized academies (STEM, 
Visual and Performing Arts, and International Studies) 
give selected students a focused four-year program that 
combines rigorous course work with targeted experiences 
with local professionals. Our greatest strength as a 
school lies with our teachers, and they continue to offer 
exemplary opportunities for our students.

Over the past two years we have shifted our professional 
development focus towards our students’ social 
emotional health, school climate, and a strong emphasis 
on how we can create a school community that is 
sensitive to stress and trauma. We also have begun the 
lengthy process of evaluating our curricula, policies and 
practices with a mindset to consider what conscious 
and unconscious biases are part of our work. This work 
represents a dramatic shift for our staff and we plan 
to return to this as an area of emphasis over the next 
few school years. In addition to this work, we are also 
considering changes that will be required as Act 173 is 
implemented in schools across Vermont. 

BUHS continues to carefully assess our facility needs 
and our facilities crew continue to decrease our carbon 
footprint and improve efficiency throughout the campus. 
Our school building is well into its second decade of 
service and we are looking ahead to start some important 
planned maintenance on our climate systems and 
updates to other areas of the school. As part of the work 
required in the pandemic, we have evaluated air flow in 
our classrooms and made adjustments to improve the 
circulation within the school. We routinely examine 
and replace sections of flooring as they wear out and last 
summer we completed a new maintenance garage for our 
outside groundskeepers. We continue to be a sustainability 
role model for other schools across New England. 

We are all proud of the work that our staff does every 
day at BUHS and we are also proud of the graduates that 
leave our school. Our students pursue a diverse array of 
opportunities after school including two and four-year 
college, military service, jobs, and apprenticeships with 
local employers. We are confident that our programs and 
staff provide all students with access to the knowledge 
and skills necessary for today’s complex, changing world. 
Please visit our website at www.buhs.wsesdvt.org to 
learn more about our school.

Steve Perrin, Principal 
Chris Day, Assistant Principal 
Kate Margaitis, Assistant Principal
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BRATTLEBORO AREA MIDDLE SCHOOL 
REPORT

Before we share highlights of our programming, we 
would like to share reflections on the work our staff 
has done during the pandemic. Our teachers and staff 
have been amazing! There are so many staff who have 
gone above and beyond during this unforgettable year. 
We are inspired every day to come to work with such 
great people. All of the staff have stepped up to make 
this challenging time as good as possible for our kids 
and for each other. 2020 has been a pretty rough year in 
countless ways, but we have come together as a school 
and community to provide our students with a caring, 
loving, safe, and academically enriching experience. 

We have put together new protocols for just about 
everything without really knowing what we would be 
dealt during the year. We all have our fears of the virus, 
and despite all of these concerns, we have sacrificed to 
make it work. It started with a mad scramble in March 
when we went remote and continued during the summer. 
No break for most of us! The challenges continue as we 
evolve to make things work for the remainder of the year.

It is heartwarming to think about how much people 
have adapted and persevered to get us to this point. Our 
custodians have physically labored to rearrange and 
sanitize our buildings. Our substitutes have braved the 
unknown to help out when we have been in need (every 
day!). Our paraeducators have made countless phone 
calls and adapted their roles to help out in whatever 
way they can. Some of them stand out in the cold every 
morning to greet our families and they always have a 
smile on their faces. 

Our nurses have comforted sick children and adults each 
day and then taken hundreds of phone calls and emails 
from people who are worried and stressed. Our food 
service staff have provided thousands of meals and we 
even got them delivered on buses! The front office staff 
has worked to keep it all together despite nothing being 
“normal”. From attendance and angry phone calls to 
finding prep coverage, they keep us going through every 
challenge! 

Teachers are teaching in areas outside of their normal 
comfort zones every day. They have navigated a 
ridiculous number of communications and challenges 
so they could learn how to teach on Zoom and in the 
classroom simultaneously! Special educators have never 
had a larger challenge than to provide the necessary 
services while only having their students here a few 
days a week. Teachers lay the bedrock to the school’s 
foundation, but without a full team of paraeducators, 
custodians, nurses, office, support staff, and counselors, 
we would not be able to provide the students a quality 
and safe education.

All of this has been happening with a mysterious and 
scary virus looming around us for the past 9 months! 
They have all been heroes during this pandemic and we 
are proud to be part of a wonderful school community. 

Nancy Wiese, Director
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Leah Hurst enjoying StoryWalk at the Guilford Central School.  
The school installed the StoryWalk this past fall using grant funding from 

RiseVT to promote and integrate literacy and physical activity,  
for student groups at school and for community members on weekends. 

The story changes every 2 to 4 weeks.
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GUILFORD EMERGENCY OPERATIONS 

This past year started slowly for Guilford Emergency 
Operations. There were the workshops and training 
sessions as there are most years. By early February, most 
people had heard of the coronavirus and had begun 
inquiring about its status in Vermont. When March 
rolled around, the first cases had been identified in 
Vermont and Governor Scott issued his first of many 
Executive Orders on “Stay Home, Stay Safe”. 

During this time there was also a lot of consultation 
with the Selectboard on their role during the pandemic. 
They took a number of steps to protect residents and 
keep Guilford as safe as possible. Due to the shortage 
of many resources in the spring, the EOC worked hard 
to secure as many PPE as we could for Guilford’s first 
responders. Additional work was done to make sure the 
EOC was prepared should the situation worsen and there 
be the need to activate the EOC. Thankfully, that never 
happened! This time was also punctuated by multiple 
weekly conference calls and video meetings to keep us  
up to date on actions taken by the state and what we 
could do to keep our town safe.

Peder Rude, Town of Guilford EMD & Town Administrator

GUILFORD VOLUNTEER FIRE DEPARTMENT

2020 has been a challenging year for all of us, including 
the Guilford Volunteer Fire Department (GVFD). A lot 
of time was spent making sure that we were able to do 
our job safely and effectively in these difficult times. 

The officers have depended on our great team of 
volunteers, who have worked tirelessly to give the town 
the best possible level of emergency services. Thank you 
to all our members who help us carry out the mission 
of the department. And thanks to the community who 
support us in our work.

Steve Detra, President, Board of Trustees

GVFD FIRE CHIEF’S REPORT

The Guilford Volunteer Fire Department has seen some 
drastic changes over the course of the year, as have 
most areas of our community. When first faced with 
the challenges of COVID-19, we acted quickly to equip 
ourselves with necessary PPE and supplies. We were 
fortunate to receive all the necessary items we needed to 
keep our members safe and protected as they continued to 
serve the community. The department was able to secure a 
State grant to assist us with COVID-related expenses.

While we did choose to pause our regular training 
programs at several points during the year, officers and 
members remained creative and dedicated to upholding 
required hours and certifications. The department was 
still able to hold several outdoor training events in a safe 
and distanced manner. We would like to recognize and 
appreciate the extra effort put in by all of our members to 
push through this challenging year.

We responded to a total of 126 fire calls and 105 
medical calls in 2020, which is only a slight decrease in 
volume from last year. Call responses were significantly 
more involved this year, as social distancing and PPE 
requirements were strictly adhered to. Our volunteers 
continue to impress us and surrounding communities 
with their strong participation and commitment to our 
volunteer department.

We were disappointed to miss out on all of our annual 
fundraisers this year. However, we are humbled by the 
level of donations made to the department despite our 
lack of formal fundraising. The Guilford Auxiliary 
continued to provide their support though making meals 
during and after emergency incidents, but were also 
unable to hold any fundraisers. To help offset the loss of 
fundraising income, we are currently offering t-shirts 
for sale, featuring our new Engine 3 as well as address 
markers to assist first responders with locating your home. 
Please contact a member of the fire department for more 
information on either of these items.

Our entire department is appreciative of the support we 
continue to receive from the Guilford community. Please 
change the batteries in your smoke detectors and clearly 
mark your home address to support timely response of 
your local emergency responders. We highly recommend 
a minimum of one smoke detector on each floor of your 
home. Also, please do not forget about carbon monoxide 
detectors – without one, it is virtually impossible to know 
you have a problem before it may be too late.  

Jared Bristol, Chief 
Mike Tkaczyk, Asst. Chief

126 fire calls 

105 medical calls

• TOWN REPORTS •
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GUILFORD FIRE DEPT. AUXILIARY

The Guilford Fire Dept. Auxiliary postponed fundraising 
thru 2020, leaving decisions for future fundraising to be 
determined as 2021 and the pandemic gets under control.

Our fundraising efforts would include the boot drop, 
held during the Guilford Fair and the coffee break at  
the Vermont Welcome Center in Guilford.

The Auxiliary also provides refreshments for the fire 
department as needed during an incident. This includes 
any fire department personnel from another department 
that is covering our station.

This year we were unable to provide the fire department 
with a donation, deciding not to deplete our funds, but 
we did donate to Guilford Cares. We felt that many in  
the community would be served.

We hope that 2021 will allow the Sugar on Snow Supper 
with the Fire Department and we will be able to assist  
in this fundraiser for them. 

The Christmas Party for the fire department members 
will not be held and Santa will be patient to return next 
year. Gift cards will be presented to the children instead.

Auxiliary meetings are held at 6:30 pm via Zoom. 
Currently we are meeting on a as needed basis. An 
annual meeting to elect officers is held in July. As always, 
we are actively seeking new members to join our group.

With great appreciation to town residents and area 
businesses, we look forward to continuing our support  
to the Guilford Volunteer Fire Department.

Tammi Quinn, President  
Heidi Cleveland, Vice President 
Andrea Tracy, Secretary 
Wanda Atomanuk, Treasurer 
Heidi LaFlam, Diane Petrie, Taylor Franklin 
(Members)

GVFD CALL SUMMARY

We responded to 231 emergency incidents in FY2020. 
The incident breakdown is as follows: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
We provided 30 mutual aid responses to ten towns. 
Included in these incidents were 19 responses to 
Interstate 91. Also, we received mutual aid assistance 
from six departments during 15 incidents. 

9 CONTROLLED BURN/ 
       SMOKE INVESTIGATION

5 GOOD INTENT/ 
       CANCELLED EN ROUTE

4 MOTOR VEHICLE FIRES

5 BRUSH FIRES

14 ALARMS

11 TREES/WIRES DOWN

3 CHIMNEY FIRES

3 POLICE ASSIST

4 STRUCTURE FIRES

3 ODOR/CARBON MONOXIDE

105 EMERGENCY MEDICAL CALLS

4 PUBLIC ASSIST

28 MOTOR VEHICLE ACCIDENTS

30 MUTUAL AID GIVEN

1 APPLIANCE FIRE

231 TOTAL

2 ELECTRICAL ISSUES
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FY 21  
Budget

FY 22  
Proposed 

Budget
Variance

Income

  4001 Donations 5,000.00 5,000.00 

  Total 4001 Donations  5,000.00  5,000.00 

  Total 4100 Fundraising Income  8,500.00  8,500.00 

  4220 Town Appropriation 238,450.00 273,450.00 35,000.00 

Building Sinking Fund (approved TMD to Town Budget) 35,000.00 

   4300 GVFD Auxiliary 4,000.00 

Total Income 255,950.00 286,950.00  31,000.00 

Expenses

   Total 5200 Communications  6,000.00  6,000.00 

   5410 Interest/Fees 1,000.00 500.00 

   5440 Debt Service, 2019 Pierce Pumper 46,000.00 46,000.00 

   5500 Dispatching 28,000.00 28,000.00 

   5600 Dues and Subscriptions 500.00 500.00 

   5700 Electricity 1,200.00 1,500.00 

   5710 Heating Oil 2,500.00 2,500.00 

   5730 Rubbish Removal 1,200.00 1,100.00 

   5740 Sewer (Algiers Fire Distr #1) 550.00 450.00 

   Total 5800 Firefighting Equipment  35,000.00  35,000.00 

   5860 Radio/Pager Repair/Upgrade 5,000.00 5,000.00 

   Total 5865 Medical/EMT  6,500.00  9,400.00 

   6000 Insurance 12,000.00 10,000.00 

   Total 6100 Legal and Accounting  5,000.00  2,500.00 

   6200 Office Supplies 1,000.00 1,000.00 

   Total 6300 Payroll Expenses  17,000.00  17,000.00 

   6400 Truck Fuel 2,500.00 2,000.00 

   Total 6450 Truck Repair/Maintenance  5,000.00  5,000.00 

   6500 Training/Education 3,000.00 2,000.00 

   Total 6600 Volunteer Funds  17,500.00  17,500.00 

   Total Building  12,000.00  12,000.00 

   Capital Outlay Fund - Truck 36,000.00 36,000.00 

   Capital Outlay Fund - Building 35,000.00 

   Total Computer  2,500.00  2,000.00 

   Total Fundraising Expenses  5,000.00  5,000.00 

   Total Miscellaneous  4,000.00  4,000.00 

Total Expenses 255,950.00 286,950.00  31,000.00 

GUILFORD VOLUNTEER FIRE DEPT. FY 22 BUDGET PLANNING*

* Pending confirmation of Professional Audit



Guilford Annual Report | FY2019 – 2020 | 33

ph
ot

o:
 L

oi
s P

an
ca

ke

GUILFORD FREE LIBRARY

In spite of the challenges of the past year due to the 
pandemic, your library was able to provide most of 
the services we’ve provided in previous years. As you 
will see in the details below, we were able to continue 
circulation of materials and programs throughout year. 
The use of our online resources increased, particularly 
downloadable books and audiobooks.

During Fiscal ‘20, we circulated more than 4,000 library 
materials (books, audio books, periodicals, DVDs, and 
a few puzzles, passes and stuffed toys). We borrowed 
almost 600 materials, and lent almost 200 to other 
libraries in the Catamount Network. During the COVID 
closing times, patrons were still able to come to the 
library and pickup materials outside in the “circulation 
box” on the porch. To make their selection, people 
called, emailed and used the online catalog. Borrowing 
and lending to other libraries was suspended during the 
first three months of the pandemic, and we continue to 
quarantine materials when they are returned.

In Fiscal 20, 357 children and their parents attended 
39 storytimes, and we held 25 additional programs to 
educate and entertain 541 town residents. Storytime 
and Talk About Books have been online since March, 
and this has led to increased participation, partly due 
to no school in the spring. The library is normally open 
24 hours a week. During COVID closing, staff members 
were able to work, one at a time, during the fairly normal 
opening hours.

Our collection includes print materials, videos, audio 
books and print serial subscriptions. In addition, we 
lease additional audio books and large print books 
each year. By participating in the Catamount Library 
Network, a consortium of 19 libraries, we essentially 
expand our collection from 4,500 to more than a quarter 
of a million volumes. In collaboration with the Vermont 
Department of Health, we have snowshoes available for 
patrons to borrow. We also assist the Guilford Recreation 
Commission in lending their cross-country skis. This 
year the Recreation Commission installed an outdoor 
shed behind the library to house the skis and snowshoes.
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Approximately 8 patrons per week used our four public 
access computers until COVID closing. We are able 
to provide individual training and on-going support 
to help people learn and feel more confident about 
using computers. Therefore, every citizen of Guilford 
has access to computer technology even if they do not 
own a computer. The library has a fiber optic wireless 
connection, so that in addition to being able to download 
and upload huge files very quickly, patrons can use their 
laptops in the parking lot, at any time day or night.  
There is no password. Many patrons used their 
computers outside under the canopy during the  
warmer months of the year.

Our OnLine Resources are available to all Guilford 
residents. These resources include: RB Digital, 
(downloadable audiobooks and ebooks, replaced by 
Libby); Universal Class (high quality online courses); 
VT OnLine Library (research, magazine and newspaper 
databases), as well as the catalogue. A patron can 
reach all of these resources on our website at www.
guilfordfreelibraryvt.org. To use these resources 
patrons need to have a current library card. There is no 
charge. Residents should contact the library to renew 
their card, or get a new one.

The library manages because so many volunteers work 
to make it happen. During a typical week, volunteers 
contribute at least 19 hours of work toward storytime, 
staffing, cataloging, Board of Trustees, administration, 
fundraising, and public relations. Volunteers did not 
work during the spring COVID closing. If the town paid 
for all this work at $10/hour, it would need to spend 
an additional $10,000 per year. Our fundraising events 
include an annual appeal letter, a raffle and sales of 
books, as well as sturdy water bottles and bottled water  
at the Guilford Fair. 

Programs during Calendar Year 2020 included:

Pre-School Storytime: Every Tuesday morning, infants, 
toddlers and pre-schoolers were invited to engage with 
literature that is brought to life with songs, chants, rhymes, 
and movement. Since March this has been online.

Talk About Books: The people who attend this ongoing 
book group like to read and talk about the books they 
have read. The group selects a book to read for the 
next month, and the library supplies the books. New 
participants are always welcome. Since April this has 
been online.

Back Roads Stories: In 2019 the Friends of the 
Library launched a very successful program that drew 
appreciative audiences not only from Guilford but 
from surrounding communities. Back Roads Stories, 
the story hour for grownups, gave our talented local 
storytellers the opportunity to tell their tales to friends 
and neighbors in the historic surroundings of the 
Broad Brook Community Center. Every story hour 
also featured homemade desserts and a chance for the 
audience to socialize with the storytellers. We were able 
to hold two progams in FY 20, before the COVID-19 
closing. A recording of the February program is available 
on our webpage, www.guilfordfreelibraryvt.org/
guilford-voices.

How To Be An Anti-Racist: The Guilford Free 
Library proudly sponsored a book group in which area 
community members participated in conversations on 
how to address racism in our own communities.  
The group was joined by State Rep. Sara Coffey who 
talked about her work in the legislature addressing 
systemic racism. This summer series of six meetings  
was held online. 

Summer Reading Programs: Soccer at the Library, 
Be the Animal and Co-Creating with Nature – Our 
summer reading programs for K–8 school-age children 
were half-day, week-long camps. Peter Welch, Emma 
Hallowell and Andy Loughney led these programs. 
Stage and Stream was the full-day program for 5th–8th 
graders. The instructor was Maia Gilmore, alumna of the 
New England Youth Theatre. The leaders were helped by 
assistant Tenzin Mathes, and volunteers Julian Young 
and Dylan Young. There was no charge for Guilford 
children to attend our camps. These programs were 
funded in part by a grant from Ben & Jerry’s. Summer 
reading programs were in person with strict state 
sanctioned COVID safety practices.

Hallowe’en Party: Hallowe’en this year was a 
collaboration between the Friends of the Library, the 
Springs Farm, Guilford Recreation Commission and the 
Library. Thirty children trick or treated our neighbors 
in Guilford Center and the Library, and then marched 
to the Playscape where they wandered among the 
scarecrows to hear a story. Then the older children were 
invited up to Springs Farm for a scary walk and then a 
movie. All these events were in person with strict state 
sanctioned COVID safety practices.
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The Home School Group, which has been meeting for 
four years, met at the library weekly during the winter 
months, with approximately 8 adults and 15–20 children. 
They have not met at the library since March.

Our Outreach activities included:

 ● Home Delivery of Books

 ● Read For America: Librarian reads to individual 
children in kindergarten, preK and first grade. Since 
March, it’s only been the Kindergarten by Zoom.

The Friends of the Library was instrumental in the grant 
from Ben & Jerry’s and the library’s other fundraising 
work. They also helped make Hallowe’en a wonderful 
event, regardless of COVID-19.

We appreciate the wonderful support the Guilford Free 
Library receives from so many Guilford community 
members as patrons, volunteers and donors. This 
participation and engagement creates a vibrant town 
library with a diversity of resources. We are sincerely 
grateful for this support.

When the library opens to the public again, the hours 
will be Tuesday 9:30am–6:00pm; Wednesday 1:00–
8:00pm; Thursday, 3:00–6:00pm: Saturday 9:30am–
3:00pm, and for special programs, as announced. 

Cathi Wilken, Librarian 
Leah Gessner, Assistant Librarian 
Sandra Cortes, Trustee 
Nika Fotopulos, Trustee 
Mimi Morton, Trustee 
Judith Serkin, Trustee, Co-Chair 
John Shaw, Trustee 
Laura Lawson Tucker, Trustee, Co-Chair 
Richard Wizansky, Trustee, Treasurer
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Green Mountain Strummers  
at Back Roads Stories  
on February 9, 2020. 

Front row (left to right): Kathleen White of 
Brattleboro, Deb Noe of Putney, Karen Shapiro  

of Putney; Back row (left to right): Dot MacDonald  
of Brattleboro, Mimi Morton, Dennis Waring  

and Susan Rosano, all of Guilford.

The Friends of the Library helped make Hallowe’en 
a wonderful event, regardless of COVID-19.
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Jul '19– 
Jun '20 Budget % of 

Budget
   Ordinary Income/Expense

      Income

            Donations 1,363.89 800.00 170.5%

            Fundraising

                  Booksale 117.25 250.00 46.9%

                  Bottle 170.00

                  Letter 7,920.00 7,500.00 105.6%

                  Raffle 2,420.00

                  Water 94.00

                  Fundraising – Other 4,460.00 2,500.00 178.4%

            Total Fundraising 15,181.25 10,250.00 148.1%

            Grants 300.00 1,000.00 30.0%

            Interest

                  BSL Checking 0.89

                  Building Improvement 12.60

                  Interest – Other 0.00 96.50 0.0%

            Total Interest 13.49 96.50 14.0%

            Lost Books 87.00 10.00 870.0%

            Membership Dues -53.00

            Miscellaneous Income 0.00 0.00 0.0%

            Program Fees 0.00 100.00 0.0%

            Reimbursed Expenses 58.00

            Town of Guilford 32,361.99 33,000.00 98.1%

            Transfer 712.43

      Total Income 50,025.05 45,256.50 110.5%

Jul '19– 
Jun '20 Budget % of 

Budget

      Expense

            CLN Membership 700.00 700.00 100.0%

            Computer 198.62 200.00 99.3%

            Dues and Subscriptions 201.28 168.00 119.8%

            Equipment and Furniture 1,750.00

            Fundraising Expense 2,110.53 100.00 2110.5%

            Furniture 85.85

            Library Supplies 5.74 150.00 3.8%

            Licenses and Permits 303.61

            Maintenance 988.12 590.00 167.5%

            Materials

                  Adult AV 456.80

                  Adult Materials 2,239.66 2,900.00 77.2%

                  Juvenile AV 425.00

                  Juvenile Materials 2,212.38 2,900.00 76.3%

                  Other Materials 29.98 480.00 6.2%

            Total materials 5,363.82 6,280.00 85.4%

            Miscellaneous 0.00 50.00 0.0%

            Office Supplies 725.95 200.00 363.0%

            Postage and Courier 1,038.63 490.00 212.0%

            Printing/Reproduction -49.03

            Program Expense

                  Program Leader 2,000.00 2,000.00 100.0%

                  Program Supplies 514.97 500.00 103.0%

                  Program Expense – 
                  Other

430.53 500.00 86.1%

            Total Program Expense 2,945.50 3,000.00 98.2%

            Promotion 72.00 150.00 48.0%

            Salaries 31,861.32 32,001.24 99.6%

            Supplies 63.43

            Utilities

               Fiber Optic 0.00 500.00 0.0%

               Gas and Electric 14.89 300.00 5.0%

               Telephone 751.94 650.00 115.7%

            Total Utilities 766.83 1,450.00 52.9%

      Total Expense 49,132.20 45,529.24 107.9%

   Net Ordinary Income 892.85 -272.74 -327.4%

Net Income 892.85 -272.74 -327.4%

GUILFORD FREE LIBRARY FINANCIAL REPORT*

* Pending confirmation of Professional Audit
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CEMETERY COMMISSION

“Here lies One whose Name was Writ in Water,” the 
young Romantic poet John Keats wrote for his epitaph. 
He died at age 25, and his work has never been forgotten. 
In 2020, the pandemic, sweeping the planet with sudden, 
gradual, and untimely deaths, has reshaped our lives.  
The Cemetery Commission adapted to COVID 
restrictions, distributing flags and completing 
maintenance tasks with masks and social distancing. 
Finally, in October, we suspended our work together.

At the Town Meeting in March, a new Commissioner 
Hanna Jenkins was nominated from the floor and voted 
in. Long Standing Commissioner Shaun Murphy stepped 
down. Unfortunately, Hanna was unable to attend 
meetings. Alison Macrae regretfully resigned, with 
health concerns. Two capable new commissioners were 
appointed, Nancy Detra and Carol Schnabel. They join 
Gerry Baker, Eric Morse, and Verandah Porche. 

This year Guilford Cemetery Commissioners met with 
Trustees of Christ Church Cemetery in Algiers, touring 
the site, sharing resources, reviewing policies and 
procedures, and assisting in attracting new trustees  
and supporters.

The Commissioners continued caring for our historic 
cemeteries. Gerry Baker built a new fence for the 
Carpenter Cemetery, where we had completed 
straightening stones. Work will continue on the 
Elmhurst Cemetery, the older cemetery behind 
Maplehurst. In the spring, we will purchase and attach 
the chains around the Maplehurst perimeter. 

The Commission requests level funding for the  
coming year.

Verandah Porche
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CONSERVATION COMMISSION

In a year like no other, the Guilford Conservation 
Commission (GCC) carried out our prescribed 
responsibilities while responding to the coronavirus 
pandemic by supporting our community in new ways. 
Members of the commission “hit the road” for our Ash 
Tree Inventory and continued to support naturalist 
Patti Smith, who is completing the Natural Resource 
Inventory mandated in our 2015 Town Plan. In addition, 
we regularly communicated with Guilford citizens about 
how to leverage our natural resources in order to stay 
sane and healthy during stay-at-home orders designed  
to limit the spread of COVID-19.

When the Town Office closed in March, the 
Conservation Commission quickly pivoted to online 
meetings, learning to negotiate Zoom and the revised 
Open Meeting Laws, so we could continue meeting 
monthly. In June we scheduled a socially distanced, 
masked outdoor meeting with volunteers, to refresh 
our protocols for continuing our Ash Tree Inventory of 
town roads and properties. We added mandated safety 
protocols to our work sessions maintaining the Andrew 
Weeks Forest. 

Most importantly, we inaugurated a series of Cabin Fever 
Notes posted to Front Porch Forum, with suggestions 
for how Guilfordites can take advantage of our fields, 
streams, and forests to safely get outside while observing 
nature and contributing as citizen scientists to Vermont 
resources such as the Vernal Pool Atlas and iNaturalist’s 
“Wild about Guilford” group created by Patti Smith.  
Our exemplary efforts were recognized by the Association 
of Vermont Conservation Commissions (AVCC), who 
invited us to be on a panel for their Virtual Summit in 
October, highlighting how conservation commissions  
were adapting to the pandemic.

The Emerald Ash Borer has NOT yet been identified in 
Guilford, but is likely to infest our ash trees in the next 5 
to 10 years, with a predicted mortality rate of over 90%. 
The GCC continued helping the Road Crew identify 
potentially hazardous trees along our town right-of-ways 
and properties, so that the trees can be removed before 
becoming dangerously brittle and while the wood is still 
usable. Commissioners plus volunteers completed our 
survey of 81 miles of town road, recording each ash tree’s 
location and condition. We observed that many of our ash 
trees are already in poor condition, even before the arrival 
of the Ash Borer, but also found some beautiful old ash 
trees in good condition along our roads.

We participated in Emerald Ash Borer Awareness week 
in September by posting identifying signs on prominent 
ash trees around town, and sending daily informational 
bulletins to Front Porch Forum. 

We assisted the Selectboard in applying for an ash tree 
management grant from the Vermont Department of 
Urban and Community Forests. Unfortunately, we did 
not get the grant, but we identified potential ways to 
utilize volunteers to make sure the wood from cut trees 
gets used, either by the adjacent landowners or other 
citizens in need of supplemental firewood. 

We continued to support the field work of naturalist 
Patti Smith, who is conducting on-the-ground 
surveys of Guilford’s important natural species and 
communities. Patti is in the final stage of working from 
west to east, starting from the Green River watershed, 
to provide a baseline inventory or snapshot of Guilford’s 
current natural resources, in order to plan for future 
conservation of our most treasured assets. We have 
identified a few more parcels with potentially significant 
habitats. If a member of GCC calls to ask for permission 
to survey your land, we hope you’ll say YES. It has been 
an enlightening experience for many residents to learn 
about the plants and wildlife on their property. 

The Emerald Ash Borer has NOT yet been 
identified in Guilford, but is likely to infest 
our ash trees in the next 5 to 10 years, with 
a predicted mortality rate of over 90%. 
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The inventory results will inform GCC’s work helping 
the Planning Commission revise the Natural Resources 
sections of the 2020 Town Plan, which was put on 
hold when the pandemic hit. It will also underpin new 
requirements mandated by Act 171 for identifying and 
protecting forest blocks and habitat connectors while 
supporting the local forest products industry. 

We continue to deal with invasive plants. We help the 
Road Crew monitor and remove potentially hazardous 
invasive roadside plants such as cow parsnip. We led a 
training session with the Recreation Commission on the 
Natural Playscape in Guilford Center and helped them 
remove several invasive plants from the property. 

Other important work of GCC included maintenance of 
the Carriage Trail in the Andrew Weeks Forest. We know 
that the trail is visited frequently and much appreciated for 
its natural and historic values. This year we printed the 3rd 
edition of our trail guide, taking note that 500 guides in 
the first edition and 400 in the second had been picked up 
trail visitors in the previous four years.

Importantly, our members actively participate in 
regionwide conservation activities with the Green 
River Watershed Alliance, Windham Connectivity 
Collaborative, Vermont Woodlands Association, 
Windham Regional Commission, and the joint regional 
meetings of conservation-focused groups, all of which 
continued working during the pandemic.

We communicate with Guilford community members 
via Front Porch Forum, the Guilford Gazette, and Town 
Meeting displays of maps and information. We established 
a Conservation Commission page on the town website to 
house information relevant to our mission of educating 
the public about our natural resources.

Current members of the Guilford Conservation 
Commission are Linda Hecker, Susan Bonthron, Bill 
Jewell, Linda Lembke, Steve Soszynski, Karen Murphy, 
Bevan Quinn, Marli Rabinowitz, Anne Montgomery, with 
Michael Becker representing the Selectboard and David 
Eastman contributing as a highly valued volunteer.

The Conservation Commission holds regular meetings 
at 5:30pm on the third Thursday of each month in the 
Town Office or virtually via Zoom. If you’d like to 
participate in our walks, activities or join a working 
committee, please contact chair Linda Hecker at 
lrhecker47@gmail.com. 

The Guilford Conservation Commission (GCC) was 
formed in 2000. Our mission is to identify, inventory, 
foster education about, and help protect Guilford’s 
natural, scenic, recreational, historic, educational, 
cultural, architectural, agricultural, and archaeological 
resources for the public good. The commission “shall 
help residents and town officials recognize the value of 
these resources and administer them for the benefit of 
future generations.“

Linda Hecker, GCC Chair
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PLANNING COMMISSION

The Planning Commission was formed after the Town 
Meeting in 1958, in which Article 14 was “To see if the 
town will vote to establish a Town Planning Committee 
for study and recommendations to the voters regarding 
future growth and development of Guilford.....” The first 
Planning Commission was then formed with 5 members: 
Otis Sibley, Sam St. John, William Fitch, Homer Thomas, 
and Rodney Clark as Selectman member.

Guilford Planning Commissioners now serve staggered 
3-year terms and are appointed by the Selectboard. 
Every 8 years (increased from 5 years), the Commission 
is required by State mandate to revise the Town Plan 
for consideration and adoption by the Selectboard. 
Additionally, the Commission may be asked to prepare 
and present proposed bylaws to the Selectboard, and 
may be called upon to administer those bylaws that 
are adopted. They are also authorized to undertake 
studies and make recommendations on matters of land 
development, urban renewal, transportation, economic 
and social development, urban beautification and design 
improvements, historic and scenic preservation, the 
conservation of energy, the development of renewable 
energy resources and wetland protection. 

Also, the Selectboard may ask the Planning Commission 
to prepare and present a recommended capital budget 
and program.

The current Planning Commission of 9 commissioners 
is a very diverse group from each corner of Guilford, 
representing different age groups and years spent 
in Guilford, and with varied types of employment, 
backgrounds, and viewpoints. The current members 
are Tanya Balsley, Chuck Clark, Jethro Eaton (vice-
chair), Harry Evans, Michelle Frehsee (chair), Jackie 
Gaines, Lynn King, Nathanael Matthiesen, and Thayer 
Tomlinson (secretary). The Planning Commission is the 
Town’s largest commission in terms of membership.

At the start of 2020, the focus of the Planning 
Commission was finalizing the Town Plan (it was due 
for renewal in 2020), sharing it with the Town, holding a 
public forum to discuss changes, and finalize the Town 
Plan. With COVID-19 shutdowns, this work has been 
delayed and the Planning Commission will finalize the 
Town Plan in 2021. 

Guilford Recreation Commission’s popular 
activities this year included archery lessons 

from Karen Given at the Sportsmen, and 
the creative “Scarecrows in the Park” event 

which promoted the enhanced Guilford 
Center Village Natural Playscape.
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 ● Provided enhancements to the community park in 
Guilford Center Village, for families and community 
members to gather and recreate (see below). 

 ● Archery lessons at the Sportsmen Inc: instruction by 
Karon Given, September 17–November 1, 2020.

Projects: 

Bill Koch Nordic Ski Project: During the 2019/20 winter 
season, the Recreation Commission issued 51 Nordic Ski 
packages to children of Guilford and provided 3 days 
of free Nordic Ski lessons. The Recreation Commission 
will be distributing free Nordic Ski packages again this 
winter – and will provide free Nordic Ski lessons, as able, 
within the guidelines of the current COVID-19 safety 
requirements. 

Guilford Center Village Natural Playscape: Two 
grants were secured and fulfilled for the enhancement 
of the Playscape – a $1,500 grant from Rise VT for 
the installation of a hand powered water pump, four 
raised beds, soil, plant starts and a compost bin, and a 
$4,630 50:50 match from the State of Vermont Building 
Communities Grant which included the excavation of 
the parking lot, a handicapped accessible trail around the 
perimeter of the property, a kiosk/welcome station and 
signage for the park. Fundraising efforts are underway 
for the 50:50 matching grant. Current amount to be 
raised: $4,291. Please help by sending your donation to 
the Town Office. 

Storage Shed at the Guilford Free Library: this 
storage shed was built by the BUHS students through 
the WRCC. This shed enables the library to maintain 
inventory of the ski equipment and aid in its distribution 
to the children in our community. The Recreation 
Commission is preparing to expand this lending 
program to include people of all ages – with new 
inventory of adult Nordic Ski packages – pending 
approval from a RiseVT grant. 

Storage Shed at the Guilford Town Office: built by NV 
Farms in Townshend, VT, this shed provides a location 
for storage of the equipment used by the Recreation 
Commission for its programming. 

Maintaining the w Commission’s Website and 
Facebook Page: to promote communication with 
the community about programming and recreation 
opportunities.

GUILFORD RECREATION COMMISSION

The Guilford Recreation Commission is a 9 member, 
volunteer board, who work under the direction of the 
Guilford Selectboard and by our Select Board advisor, 
Verandah Porche. Our current members include:  
Eric Jones, Wendy Stone, Tadj Schreck, Jake Dixon,  
Chris Zappala, Ashley Kane, and Tenzin Mathes. 

Our mission statement:

“The Guilford Recreation Commission fosters community 
connections and well-being for our town by supporting our 
public spaces and by collaborating with other community 
organizations to offer engaging, inclusive, recreational 
activities, designed to meet the needs of our neighbors.”

In the past year, due to the COVID-19 pandemic, we 
were forced to cancel several of our annual events 
including: Birth to Five Open Gym, Community Picnic 
and Bike Night. However, we are proud to have added 
one new event this year: Scarecrows in the Park, which 
provided a wonderful opportunity to showcase our newly 
enhanced Guilford Center Village Natural Playscape while 
promoting a safe and inspiring community program. 

Here is a listing of what the Guilford Recreation 
Commission was able to achieve in FY20: 

Events: 

 ● 2nd Annual Winterfest at the Fairgrounds:  
February 16th, 2020

 ● 9th Annual Trunk or Treat at the Fairgrounds:  
October 31st, 2020

 ● Scarecrows in the Park: October 2020

Recreation Opportunities: 

 ● Fostered Nordic Skiing for Guilford students by 
providing free skis, boots and poles to 51 children. 
And provided free Nordic Ski lessons to the children 
of Guilford (see right).

 ● Hosted “Birth to Five Open Gym” program at GCS, 
free to all community members: Saturdays January 
18–March 7 (cancelled last four weeks because of 
COVID-19).

 ● Sponsored a Free Day Pass Program with Fort 
Dummer for all Guilford Residents: 14 people 
participated this year. 
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AIDS PROJECT OF SOUTHERN VERMONT

The AIDS Project of Southern Vermont (APSV) located at 
15 Grove Street in Brattleboro is a nonprofit, community-
based AIDS Service Organization. For more than 30 years, 
APSV has provided case management services to people 
living with HIV/AIDS, their partners and family members 
including a nutritious food program and limited financial 
assistance. Our prevention services include HIV and Hep 
C testing, syringe services, treatment referrals, HIV and 
Hep C presentations, safer sex supplies and information, 
and a website with links to additional resources. 

In 2020, APSV served 91 people living with HIV/AIDS 
with case management. Our food program served 68 
individuals and 52 family members with 18,715 pounds 
of frozen meat and vegetables, dairy products, fresh 
produce, and non-perishable food including nutritional 
shakes; 1,865 household and personal care items; and 900 
pre-paid grocery cards and farm stand certificates.

Prevention staff and volunteers continue to provide 
HIV prevention services to those at highest risk for 
contracting HIV. In 2020, 501 individuals were reached 
through HIV presentations, community outreach, 
intensive evidence-based intervention programming/case 
management, syringe services and HIV testing.

APSV also provided training to staff members of human 
service agencies in the region on HIV/AIDS issues and 
advocated for people living with or at risk for HIV in 
areas of social justice, policy, legal and ethical issues,  
and equal access to community resources.

Although APSV does serve Guilford residents through its 
direct services and prevention programs, out of respect 
for client confidentiality we do not publish the number 
of individuals served in each town. We can say that 10% 
(64 individuals) are from the Dummerston-Guilford-
Newfane-Putney-Vernon area.

For more information please call us at 254-4444  
or visit aidsprojectsouthernvermont.org.

BRATTLEBORO SENIOR MEALS 

Over the past fiscal year, Brattleboro Senior Meals/Meals 
on Wheels has served 262 seniors a total of 37,063 meals 
within our community. Of that number approximately 
11 Guilford residents have enjoyed the weekly hot 
delivered, weekend frozen and Congregate/Takeout 
meals through our Senior Meals program. That is more 
than 2,500 meals over a year’s time. 

Guilford residents are a small portion of our total 
clientele, but very important to serve. Meals on Wheels 
are delivered by 42 volunteers driving over 23,000 miles 
across the towns we serve. The Guilford meal route is over 
25 miles long and takes close to 2 hours to complete each 
day. Of our volunteer meal drivers over this year, 10 have 
been Guilford residents. Five of these Guilford volunteers 
deliver regularly to their community and neighbors. 

All of our meal programs are paid through a 
combination of participant donations, government 
reimbursement at both the State and Town level and 
our own fundraising efforts. Through these methods we 
are able to pay for a majority of the expenses involved 
in preparing and distributing these meals. Since 2006, 
the Town of Guilford has contributed $350 annually 
to serving our Seniors through this important meal 
program. At this time, we respectfully request a donation 
of $350 from the Town of Guilford to help offset program 
costs for this fiscal year. 

Cynthia Fisher, Executive Director 

23,000 miles driven 

42 volunteers 

2,500 meals served

91 people served 

18,715 pounds of food 

900 pre-paid cards

• HUMAN SERVICES REPORTS •
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BROAD BROOK COMMUNITY CENTER

Broad Brook Community Center (BBCC) is a non-profit 
organization whose mission is to preserve and care for 
Guilford’s historic grange hall by revitalizing it as a 
gathering place for the community, honoring our rural 
heritage, and making the building safe, accessible and 
useful for the town for another 125 years (at least!).

With plans fully to renovate the building in two 
construction phases, we raised over $1 million through 
donations and grants toward what was originally a $1.3 
million goal. In 2018 we completed the modest first phase of 
renovation, and took a breather, which allowed the BBCC to 
host community days, Green Up Day, theater productions, 
workshops, and a community Thanksgiving dinner.

We now have four partner organizations, which 
contribute to and use the building: Broad Brook Grange 
continues to be located at the BBCC, and presents the 
popular Sugar on Snow Supper, other community meals, 
and Guilford Center Stage productions. Guilford Cares 
provides the weekly Food Pantry, and also held Tai 
Chi classes and other events in the building. The Town 
of Guilford used the BBCC, notably for the Guilford 
Free Library’s summer camps and Back Roads Stories 
programs. We’re delighted to announce that our fourth 
Partner has recently joined us: Guilford Central School.

Along with all of you, we began 2020 cheerfully looking 
forward to all sorts of things which didn’t happen. In our 
case, our major Phase 2 of the renovation, scheduled for 
early summer, was postponed. 

With our building closed to all but essential services, 
we were glad to be able to have the Guilford Cares Food 
Pantry continue, using their “curbside” service, through 
the year. We also hosted the Town’s Primary and General 
Election polling. We made our wi-fi available free from 
our parking area.

Now we are delighted to announce that our long-awaited 
Phase 2 of renovation will begin in March 2021, and 
continue for an estimated 12 months. When we reopen, 
we’ll be available for year-round use, have state of the 
art safety and fire protection systems, and, everyone’s 
favorite: a lift to our second floor. Equally “exciting” is 
the revised estimate for this work, which means we still 
have more funding to raise.

In 2020 we welcomed four new Guilford people to our 
board: Sherry Providence, Mary Ellen Franklin, Allie 
Lambert, and Greg Stein. Our founding President, Sara 
Coffey, stepped down, but continues on the board, and we 
thank her for her leadership during these formative years.

Thanks to many of you who have contributed – some of 
you multiple times! – to our Capital Campaign.

Please visit our website at broadbrookcommunitycenter.
org for info on our renovations, to sign up for our 
monthly e-newsletter, and maybe to make a donation to 
our building campaign. We are also on Facebook and 
Instagram(@bbcc_vt). Our Administrative Manager 
will be pleased to reply to your email or phone inquiries 
directed to broadbrookcc@gmail.com or 802-451-0405.

Don McLean, President
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BROAD BROOK GRANGE #151

Members of Broad Brook Grange #151 started 2020 
strong, holding the organization’s annual pre-town 
meeting for all Guilford residents, and working on a very 
successful and popular Sugar on Snow Supper in March. 
As communities in Vermont shut down in-person events 
due to the pandemic, we likewise had to rethink our 
activities. This resulted in canceling our brunches, any 
plans for bingo and a baking contest at the canceled 
Guilford Fair, and most regretfully, our community 
Thanksgiving dinner.

However, we were able to award a $1,000 scholarship to 
a BUHS graduate from Guilford. Also, in lieu of filling 
holiday stockings for community residents, we sent out 
cards adorned with a pastel painting by Evelyn McLean 
and the latest annual poem written by our wonderful 
local poet, Verandah Porche.

During the pandemic, we have held our monthly 
meetings via Zoom, and discussed partnering with 
a local effort to encourage gardening throughout the 
Guilford community. We have agreed to hold our  
annual pre-town meeting for community residents  
on February 20, 2021, via Zoom.

Once the pandemic wanes and renovations on the 
Broad Brook Community Center are completed, we look 
forward to resuming our regular activities, including 
performances by our own Guilford Center Stage, 
brunches, and annual Sugar On Snow Supper. 

During the first half of 2021, we will host a capital 
funding campaign to benefit the non-profit Broad Brook 
Community Center to help defray some of the costs of 
ensuring that it will have an operating kitchen that can 
be used for fundraising and food-related activities for 
our community.

The Grange is a welcoming organization, and encourages 
town residents to take part in the activities it hosts. We 
also encourage more residents to consider becoming 
Grange members, including young folks and families,  
to help us put on our community events.

Bobbie Fitch Haumann, Broad Brook Grange #151 
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COMMUNITY COLLABORATIVE FOR 
GUILFORD (CC4G)

Since the inception of CC4G in 2013, the mission of 
this non-profit corporation has been to support the 
creation and sustainability of an Early Learning and 
Family Resource Center for Guilford through the 
development of an Early Childhood Education Center 
(ECEC). To that end, in June, 2019 and into 2020, 
discussions took place between Omega Optics and the 
CC4G Board of Directors regarding the development and 
implementation of an ECEC on the Delta Campus. 

Due to the onset of COVID-19, those conversations 
slowed down. Now, we are pleased to report that each 
group has reaffirmed its desire to go forward to advance 
the earlier proposed mission. 

Currently the CC4G Board is finalizing a Business and 
Action Plan for the project. It is expected to be ready for 
review by the Boards of both CC4G and Delta Campus, 
LLC. by January 5, 2021. Shortly thereafter the Business 
and Action Plan will be available for review by anyone 
interested in the Guilford community and this program.  

While this all sounds exciting, the next steps will be 
critical for the actualization of this project. In 2015, 
Guilford residents adopted a Town Plan that included 
this vision for an Early Learning and Family Resource 
Center. Today, the inception of this vision is perhaps 
more important than even then. If COVID-19 has taught 
us anything, it is the FACT that translates into a Town 
where families find supportive services from the ‘cradle 
to the grave’. 

While we have many wonderful, helpful services for many 
aspects of a viable community, Guilford still doesn’t have 
an early childhood program to serve our youngest citizens. 
CC4G is working diligently to make this happen.

One of the necessary steps toward the implementation of 
an Early Childhood Education Center is the development 
of a Commission Task Force of committed and interested 
Guildford residents who can help in these final stages of 
program deliverance. The Business and Action Plan outlines 
the kind of expertise and talent needed from our residents. 
The Commission Task Force will be working only until 
the program opens its door to our infants, toddlers and 
preschoolers. Once the doors are open, those who serve will 
have the option to remain involved or go onto other worthy 
endeavors that enrich our Guilford lives.

A video is being developed for CC4G to further explain 
some of the unique characteristics encompassing this early 
childhood education program. It is expected to be ready for 
presentation before the March Town Meeting. We hope you 
will join us!

CC4G Board Members 
Dana Berry, Britini Christainsen, Jamie Crowley,  
Taylor Franklin, Kritsie LaRock, Dunham Rowley

and CC4G Emeritus Board Members  
Heather Franklin, Jim Haine, Alice Maes, Elly Majonen
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DVFIBER

DVFiber exists because of advocacy. For years, 
Vermonters around the state have decried the lack of 
reliable internet mixed with disinterested corporate 
provider response. Because Vermont is largely rural, 
financial incentives to serve every home and business 
simply do not exist for large or small corporate 
providers. 

Communications Union Districts (CUDs) were first 
authorized under Vermont law in 2015. ECFiber became 
the first CUD in 2016, after operating as an association 
of towns since 2008. In June 2019, Gov. Scott signed 
H.513, which significantly expanded state support for 
CUDs, including planning grants, loan guarantees, 
and technical assistance from the Public Service 
Department. At Town Meeting 2020, the Deerfield 
Valley Communications Union District (DVCUD) 
sprang to life after strong yea votes in Halifax, Marlboro, 
Stratton, Whitingham, and Wilmington. Work began 
immediately. Since March, fourteen more towns have 
expanded the district. Across the state, eight other  
CUDs are functioning at this point. 

Each town sends one representative and one or more 
alternates to the governing board, which meets monthly. 
The governing board oversees all development, plans, 
and operations. Three committees, comprised of 
board members and community residents, move the 
work forward. They are our Vendor, Finance, and 
Communications Committees. Everyone involved 
volunteers time and energy. 

DVFiber is the name of the service organization that 
DVCUD is creating. DVFiber is a municipality that 
functions like a not-for-profit business that is rapidly 
transforming into a regional service organization to secure 
reliable, affordable high speed access to the Internet. 

To date, DVFiber is powered by grants received from 
the Vermont Public Service Department, the federal 
government, Vermont Community Foundation, the 
Brattleboro Development Credit Corporation, and a 
number of private funders. We are guided by a business 
plan produced by the Windham Regional Commission. 
This plan includes an engineering plan, market analysis, 
sequence and schedule of work, finance models, and 
estimated construction costs, which will be considerable. 
Many who read this report may become disheartened 
when they understand the likely time it will take to bring 
broadband to their homes and businesses. But for the 
first time we have a path to the possible when there was 
none before.

Because DV Fiber cannot use tax money, we will 
undertake a continuous effort to fundraise, write grants, 
and advocate with State and Federal Legislatures for 
continued build-out financing until we are delivering 
high speed internet service to all home and business 
customers and our revenue streams are sufficient to 
 offer municipal bonds.

Please visit our website at dvfiber.net for a more 
complete description of our work. We are actively 
looking for volunteers to add to our already talented 
pool. If you have even a few hours per month and like 
to write, have a technology background, financial or 
organizational support experience, we would welcome 
you to join with your town representative Zon Eastes  
and alternate Michael Becker to continue our work.

Thanks to everyone as we construct this increasingly 
essential service.

Ann Manwaring, Chair, Wilmington Representative, 
dvfiber.net
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EARLY EDUCATION SERVICES

Early Education Services (EES) provides Head Start and 
Early Head Start programs and is our region’s Parent 
Child Center (PCC). Our services include: Head Start 
and Early Head Start classrooms, Early Head Start Home 
Visiting, the Family Assistance Fund, the Welcome Baby 
Program, Teddy Bear Teas, playgroups, the Dedicated 
Dads program, a monthly dental clinic for children 
0–3, information and referral services to connect 
families with area resources, support groups, and parent 
education classes. All of our services are available to 
families in Guilford. The underlined data below indicates 
the number of Guilford residents or families who utilized 
a program in the 2020 fiscal year (July 2019–June 2020). 
We do not collect residency data for all of our programs 
so some programs listed here do not include Guilford 
specific data. As you can imagine, numbers this year are 
lower due to COVID-19. Some of our programs were not 
offered at all from mid-March through July 1, 2020, and 
others were offered in a modified way. 

Early Head Start (0-3) and Head Start (3–5) classrooms 
provide high quality early childhood education to children 
at centers in Brattleboro and Westminster. Children 
and families also receive comprehensive services which 
include support from a Family Support Specialist and 
on-site nutrition, dental, medical, and behavioral support. 
Head Start centers offer classroom programming for 
72 preschoolers. Early Head Start offers classroom 
programming for 72 infants and toddlers. Four Guilford 
children utilized this program in the 2020 fiscal year.

Early Head Start Home Visiting provides services to 
families from pregnancy to age 3. Home-based Family 
Support Specialists meet with families weekly to provide 
parenting support and education. They also help connect 
families with community resources. Families also have 
access to on-site nutrition, dental and medical support. 
40 Early Head Start families participate in our home 
visiting program. Two Guilford families utilized this 
program in the 2020 fiscal year.

The Family Assistance Fund is available to any family in 
our region with a child under 6 years old. This money can 
be used for emergencies, basic needs or other expenses, 
and there are no income guidelines. One Guilford family 
utilized this program in the 2020 fiscal year. 

The Welcome Baby Program is open to any family in our 
region with an infant or young child. A Welcome Baby 
visit is an opportunity for families to connect with their 
community and receive valuable information on child 
development, health, safety and area resources. Four 
Welcome Baby bags were provided to Guilford families 
in FY2020. 

The Teddy Bear Teas are open houses at 15 area 
elementary schools every May. EES collaborates with 
area schools to provide these events. Due to COVID-19, 
in-person Teddy Bear Teas did not happen in May 2020. 
EES collaborated with elementary schools, including 
Guilford Central School, to develop a “virtual” Teddy 
Bear Tea option this year.
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EES playgroups are currently provided in the 
communities of Townshend and Whitingham, but are 
open to families from any community. Playgroups are 
an opportunity for parents and children to connect, 
access resources and have fun! Unfortunately in-
person playgroups stopped in mid-March 2020, due to 
COVID-19. Two virtual playgroups began in April 2020.
No Guilford families attended in the 2020 fiscal year.

The Dedicated Dads Program supports men who are 
fathers and want to make a positive difference in the 
lives of their children. At the weekly support group, 
they focus on learning skills to improve relationships, 
share different parenting strategies, and work to balance 
all that life demands while supporting each other. An 
average of 8–9 fathers attend Dedicated Dads on a weekly 
basis. Due to COVID-19, this program stopped meeting 
in-person in mid-March, but one-on-one virtual support 
continued.

The monthly EES Dental Clinic is for children under 3. 
The American Dental Association recommends that all 
children have a dental visit at age 1. Unfortunately, most 
local dentists do not provide services to children under 
3. In partnership with Dr. Rediske, EES hosts this clinic 
to help fill a gap in young children’s access to dental care 
in our region. The EES Dental Clinic did not run for five 
months due to COVID-19. Five children from Guilford 
utilized this program in the 2020 fiscal year.

EES is a place for parents to learn about area resources 
and how to access them. Resource information is also 
available on our website, earlyeducationservices.org and 
in our biennial publication, Parenting In Your Pocket. 
These information and referral services are open to all. 

Parent Education Classes and Support Groups are open 
and free to any interested parent/caregiver and cover a 
variety of parenting topics and concerns. Child care and 
food are always provided. Due to COVID-19, in-person 
classes and groups stopped in mid-March 2020 and 
virtual options were offered instead.
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ENERGY COMMITTEE

The Energy Committee was formed in 2018 with the 
intention to help meet the Town’s goal (as written in the 
Town Plan) to “chart a path forward for more resilient, 
sustainable, and affordable energy generation and use in 
the Town of Guilford specifically how to help the Town 
transition to cleaner energy.” The Energy Committee 
falls under the Planning Commission and was originally 
formed with five members: Chris Beebe, Nancy 
Detra, Gary Swindler, Thayer Tomlinson, and Ann 
Zimmerman. Gary Swindler serves as the official  
Energy Coordinator.

The Guilford Energy Committee members meet monthly 
(in 2020 via Zoom calls) and report to the Planning 
Commission. In 2020, the the Committee focused 
on updating the energy portion of the Town Plan; 
providing residents information on energy efficiency and 
rebates for appliances and improvements; highlighting 
energy-related climate issues; developing a map of solar 
installations throughout Guilford; working with the 
Town on a grant proposal for a bicycle/pedestrian lane 
scoping project; and highlighting opportunities for 
energy benchmarking. 

In 2021, the Energy Committee will continue with 
existing projects and looks to expand community 
outreach and educational events (pending the COVID-19 
situation). The Energy Committee is a small, but active 
and dedicated group of Guilford residents that is looking 
for additional members. If you would like to join, please 
contact Nancy Detra at ndetra53@gmail.com.

FRIENDS OF ALGIERS VILLAGE, INC. (FOAVI)

Friends of Algiers Village, Inc. (FOAVI) is a volunteer-run 
nonprofit with the mission to support the preservation, 
conservation, and enjoyment of the natural and human 
resources of the Village of Algiers in Guilford, Vermont. 
FOAVI acts as a catalyst for collaborative revitalization 
efforts in the village center. As a part of these efforts, 
FOAVI purchased the Broad Brook House property 
in 2009 and renovated the building and reopened the 
Guilford Country Store, which has been successfully 
operating since June 28, 2013.

The Broad Brook House got a big face-lift last summer– 
sending a strong message to our community that things 
are still improving at the Guilford Country Store. This 
project greatly enhanced the outdoors space at the store 
– improving both the drainage, the parking lot, the 
lighting and the “lawn.” With generous donations from 
our supporters and grant funds, we were able to pave the 
parking lot, improve drainage to keep our historic building 
safe, and pretty up the lawn, adding beautiful picnic tables. 
Huge thanks to Scott Mathes and Mike Tkaczyk and their 
teams for their excellent efforts on this project.

All these outdoor enhancements couldn’t have been 
better timed – being outdoors has never been so 
important! Huge thanks to Marc and Suzanne Tessitore 
who work so hard to keep the store open – adding many 
safety measures so they could continue to serve the 
public. Thanks to Chuck Mayotte for his excellent idea of 
starting a COVID relief fund to defray rent costs for the 
store and thanks to community members who donated 
the picnic tables that many have enjoyed – especially in 
the absence of indoor seating. We are so grateful to be a 
part of the wonderful community of Guilford!
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THE GATHERING PLACE

The Gathering Place (TGP) is a 501c3 not-for-profit 
organization that has proudly served adults with 
disabilities and elder residents of Windham County and 
border towns since 1989. TGP is conveniently located on 
30 Terrace Street in Brattleboro with a satellite location 
in West Dover. Seniors and adult disabled individuals 
of a variety of ages, races, religions and socioeconomic 
status enjoy the benefits of the Center and its services. 
The Gathering Place is both a cost-effective way to 
minimize the stress of providing care at home and an 
affordable alternative to nursing facility placement.  
The centers are open Monday through Friday from 
8:00am to 5:00pm and 3% of those we serve are from 
Guilford, Vermont.

TGP’s myriad of services and activities are designed 
to bring health, fun, laughter and companionship to 
the lives of our participants and peace of mind to their 
families. Our enhanced services include:

 ● Nursing oversight

 ● Access to on-site counseling, and occupational and 
physical therapies, podiatry and hairdresser

 ● Daily exercise program including tai-chi

 ● Recreation and social activities including  
expressive arts, poetry and crafts

 ● Nutritious meals and snacks

 ● Personal care 

 ● Outreach services

 ● Companionship

 ● Special events

 ● Access to transportation and coordination  
of medical appointments

There are many different ways that program participants 
may pay for their services, including:

 ● Private pay refers to those participants who pay TGP’s 
stated fee. 

 ● TGP offers scholarships for those who exhibit financial 
need, to help cover the cost of attendance. For those 
program participants whose income falls within TGP’s 
Sliding Fee Scale range, an adjusted fee is calculated 
according to the scale. 

 ● Vermont Medicaid 

 ● Dementia and Respite Grants 

 ● American Parkinson’s Disease Association 

In the last Fiscal Year, cut short by our COVID-19 closure 
in March 2020 for a loss of 15,567 hours of service, TGP 
provided services to a total 92 families. The services 
offered included:

 ● 37,959 hours of service

 ● 30,972 hours of planned activities

 ● 15,063 breakfasts, lunches and snacks

 ● 15,486 hours of exercise per year

TGP served three Guilford residents in the last fiscal year 
representing the following volume of services:

 ● 1,238 hours of service

 ● 1,010 hours of planned activities

 ● 491 breakfasts, lunches and snacks

 ● 505 hours of exercise per year

As part of our fundraising program, we ask local towns 
for financial support so that we can continue to provide 
an excellent program and stand ready to meet the future 
demand for our services, including the ability to fund 
our income sensitive sliding fee scale for those folks that 
need our support. The Gathering Place is asking for your 
help and is requesting funding in the amount of $500.

Maggie Lewis, Executive Director37,959 service hours 

30,972 activity hours 

15,063 meals served
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GREEN MOUNTAIN RSVP (GMRSVP) 

Green Mountain RSVP (GMRSVP), an AmeriCorps 
Seniors program, is for people age 55 and older who want 
to volunteer in their community. We help local non-profit 
organizations by recruiting and matching volunteers to 
meet community needs. Your town’s funds help us to 
continue to support and develop programs for seniors 
who wish to volunteer. Our staff and administrative 
costs are covered by federal funds from the AmeriCorps 
Seniors Program.

GMRSVP staff provides outreach and education about 
volunteering and attends the Senior Meals to assess needs 
in the area and offer volunteering opportunities. GMRSVP 
provides helpful information to Guilford seniors about 
obtaining free rides to medical appointments through the 
Elderly and Disabled and Medicaid Dial-a-Ride programs. 
Ten Guilford Cares volunteers were involved with the 
2020 “Stuff the Bus” annual food drive on the Saturday 
of MLK weekend. Our food drive collected 2,050 pounds 
of food in eight hours; approximately 500 pounds was 
taken to the Guilford food shelf. GMRSVP volunteers 
with Brattleboro Senior Meals deliver Meals on Wheels to 
Guilford residents on a weekly basis. Two town residents 
are members of our Bonebuilders exercise class in Vernon, 
led by a GMRSVP volunteer. We are excited about starting 
up Arthritis Foundation walking groups in the area in the 
coming year.

During the current and unprecedented times, GMRSVP 
has not seen any increases in funding through any of 
the stimulus packages provided by the federal or state 
entities. Our program did not meet the criteria or apply 
for any of the other funding opportunities. 38% of our 
volunteers continue to serve during COVID-19 and we 
are pivoting our programming to continue to serve the 
community, focusing on addressing social isolation, 
wellness, and food insecurity. We look forward to all our 
volunteers returning to service once deemed safe to.

Contact Volunteer Coordinator, Steve Ovenden in our 
Windham County office at (802) 254–7515 to learn how 
you can volunteer in Guilford.

GREEN UP VERMONT

Green Up Vermont celebrated its 50th Anniversary of 
Green Up Day on May 30, 2020. Although 99% of all 
events were cancelled due to COVID-19, Green Up Day 
was successfully executed with social distancing by 
14,000+ volunteers, cleaning up over 241 tons of litter, 
and 9,000 tires statewide. It is imperative for all of us 
to keep building awareness and stewardship for a clean 
Vermont environment. Green Up Vermont is a private 
nonprofit organization that relies on your town’s support 
to execute the tradition of cleaning up our roads and 
waterways, while promoting civic pride and engagement. 

Support from municipalities is essential to our program. 
Funds help pay for administration, supplies (including 
65,000 Green Up trash bags), promotional outreach, and 
educational resources including activity books, poster 
and writing contests, and a $1,000 scholarship.

Early awareness initiatives for Green Up Day tripled the 
number of submissions to our annual poster art and 
writing contests and produced 184 applicants for our first 
scholarship. We were able to offer “Greener” bags made 
with 70% post-consumer waste; add a Green Scuba team 
to clean in Lake Champlain; and had over 100 editorial 
stories in the news as well as a national mention in the 
Washington Post.

Locally in Guilford, our 2020 Green Up participation 
was a bit lower on the day of, but folks were seen 
carrying green-up bags while walking and keeping 
socially distant throughout the spring. 2020 was also Elly 
Majonen’s last year as Guilford’s Green-up Coordinator. 
After more than 20 years of putting up signs, making 
coffee, climbing in and out of the town trucks over 
at the Grange, and washing bottles to be returned 
for fundraisers, she is passing the torch to the next 
Selectboard appointed volunteer. If you are interested 
in the position, please contact Peder Rude, the Guilford 
Town Administrator. 

Donations can be made to Green Up Vermont on Line 
23 of the Vermont State Income Tax Form or anytime 
online at www.greenupvermont.org.

Visit our website and follow us on Facebook  
(@greenupvermont) and Instagram (greenupvermont).

Green Up Day: May 1, 2021

Elly Majonen

2,050 pounds of 
food collected in 8 hours 

38% volunteers 
served during COVID-19

http://www.greenupvermont.org
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GROUNDWORKS COLLABORATIVE 

Groundworks Collaborative was established in 2015, 
with the merger of the Brattleboro Area Drop-In Center 
and Morningside Shelter (having been in existence for 
27 and 36 years respectively). Groundworks provides 
ongoing support to families and individuals facing a 
full continuum of housing and food insecurities in the 
greater Brattleboro area. The following are our direct 
service programs:

FOODWORKS  
Foodworks: Open Monday–Friday from 9am–4pm 
for curbside pickup by appointment or to schedule a 
delivery, our food shelf program serves roughly 1,000 
individuals per month, and over 1,900 households per 
year. During the COVID-19 pandemic, Foodworks has 
been distributing twice as much food to our neighbors in 
need – offering a thoughtfully packed box of food every 
two weeks.

HOUSINGWORKS 
Groundworks Shelter: Our year-round 30-bed shelter 
for families and individuals offers an extended stay and 
provides all residents with intensive case management. 
The Shelter operates at capacity throughout the year and 
maintains a waiting list for entry.

Seasonal Overflow Shelter: Typically open from 
November–April, the SOS provides a warm place to 
sleep and a hot meal each night for those with nowhere 
else to go. Groundworks is currently building a new and 
permanent location for this shelter, which will continue 
to operate seasonally until funding becomes available to 
operate year-round.

Day Shelter: Groundworks’ new building on South Main 
Street will be the new home for our community’s Day 
Shelter, which provides a safe place where our neighbors 
experiencing homelessness can come in out of the 
weather and access services such as email, telephones, 
laundry, showers, coffee and snacks, lockers, and a 
kitchen to prepare a meal. The new building will allow 
adequate space to seat as many as 60 people at a time, in 
keeping with typical usage of the Day Shelter.

SUPPORTWORKS 
Housing Case Management: Our team of supportive 
service case managers work with people who are 
currently and were formerly experiencing homelessness 
to help find and/or maintain stable housing. Our case 
management model includes weekly home visits (once 
housed) to ensure that clients are setting and meeting 
goals to address the challenges that led to homelessness. 
Additional site-specific case management services are 
available 40 hours per week to residents of Great River 
Terrace, the permanent supportive housing community 
on Putney Road in Brattleboro and will soon be available 
to residents of the Chalet (formerly Dalem’s Chalet) in 
West Brattleboro under the same model.

Representative Payee Service: Groundworks’ Rep 
Payee provides financial management by serving as an 
intermediary between those receiving Social Security 
disability payments and their benefits. The program 
ensures that rent and basic living expenses are paid 
before spending money is disbursed to clients, which 
keeps participants in good financial standing, thereby 
preventing future threat of homelessness.

HEALTHWORKS 
Groundworks clients have direct access to a number 
of services available through our embedded provider 
partnerships, including:

 ● A full-time Brattleboro Retreat Licensed Mental 
Health Clinician, who works on-site at all of our 
locations, providing psychotherapy and critical early 
substance use recovery supports;

 ● A Licensed Alcohol and Drug Counselor from HCRS 
supports clients with on-site meetings; and

 ● The Vulnerable Populations Care Coordinator is an 
RN from Brattleboro Memorial Hospital who provides 
Groundworks clients with health screenings, wound 
care, and connection to primary care physicians, 
thereby reducing emergency room visits.

1,000 individuals served 
each month 

1,900 households served 
every year 
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GUILFORD CARES INC.

Guilford Cares Inc., a non-profit citizens’ organization 
in Guilford VT, provides free assistance to vulnerable 
community members to improve their lives’ quality  
and independence. We seek to grow our services to  
the community in a way that respects the dignity  
and self-determination of all. We provide a personal,  
caring safety net when the need arises. 

Guilford Cares took an early active role in this 
community’s response to COVID-19. In collaboration 
with the Town of Guilford and Broad Brook Community 
Center, we informed our neighbors about where and how 
to get and give help. We are the contact center, taking 
calls and coordinating the volunteer response. 

The Guilford Cares Food Pantry remained open 
continuously providing curbside service according to VT 
safety guidelines. From January through November 2020 
the Guilford Cares Food Pantry was open 37 Thursdays. 
We served 109 different households: 791 household 
visits, totaling 1809 individuals served. We distributed 
26 Thanksgiving gift cards. During the growing season, 
local farm stands shared an abundance of fresh produce 
through our Pantry. We served as a weekly distribution 
hub for the Everyone Eats! meals program. Pat Haine, 
Pantry Director, coordinates a group of over 25 
volunteers who make this miracle happen every week. 
Guilford Cares also supports Food4Kids, a food pantry 
at the Guilford Central School. Pat represents the Pantry 
on the Hunger Council of Windham County and Project 
Feed the Thousands and other programs to provide 
healthy, local food whenever possible.

2021 will present a crucial challenge. The BBCC that 
houses the Food Pantry will close in March to begin 
renovations that will last at least one year. We thank 
the BBCC for allowing the Food Pantry to continue 
operating as long as possible. As Guilford Cares searches 
for relocation options, we welcome all community ideas 
and suggestions. 

Our Community Nurse, Sandy Merz, provided 62 hours 
of free home visits, checking in on seniors, helping in 
post-hospital recovery and managing chronic conditions. 
Guilford Cares maintains an inventory of medical 
equipment we loan for post-op and long-term use.  
We place about 26 items per month, free of charge.  
This service saves our neighbors hundreds of dollars. 

Volunteers provided weekly shopping services and 
transportation to medical appointments consistent  
with COVID safety guidelines. 

We wish to thank the Town of Guilford, our private 
donors, and our volunteers for their continuing 
generosity. This coming year we want to safely reopen 
suspended programs, specifically senior walks and tai 
chi classes. We will continue to work with other town 
organizations to improve the quality of Guilford living. 
We are requesting the same annual appropriation from 
our town, $6,000. 

You can always reach us at guilfordcaresvt@gmail.com 
or 579-1350. Thank you.

Leah Gessner, Executive Director

109 households 

791 visits 

1,089 people served

62 house visits 

26 medical items placed 

$$$ hundreds savedDuring the growing 
season, local farm 
stands shared an 

abundance of fresh 
produce through  

our Pantry. 
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GUILFORD RECREATION CLUB

The Guilford Recreation Club owns and manages 
property adjacent to the Guilford Fairgrounds. This 
includes the tennis/basketball court, lower ball field,  
log cabin and picnic pavilion, and nature trail. 

The baseball field is mowed all summer and used by  
local teams. This fall, Guilford’s newly expanded soccer 
club used the field three days a week, with 46 students 
from kindergarten through grade six participating.  
Many local volunteers organized to improve the field  
and run the program. 

The Cub Scouts and Boy Scouts continue to use the 
Recreation Club facilities. They have been essential  
to the maintenance of the cabin and trails. 

The board is working on more improvements to the 
property and we are always looking for volunteers.  
The facilities are open to the public. Feel free to contact 
us via Facebook at @guilfordrecreationclub, or by  
email at petecar86@comcast.net.

Trustees:

Dale Brunswick  Chris Denette 
Maggie Foley  Peter Hetzel 
Elly Majonen  John Majonen 
Penny Marine  Carol Schnabel 
Cynthia Symons  Dan Zumbruski

The Cub Scouts 
and Boy Scouts 
have been 
essential to the 
maintenance of 
the GRC cabin 
and trails. 
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Cub Scout Pack 447 enjoying the fruits of their labor, 
a team-built shelter, at the Guilford Recreation Club.
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THE MOOVER ROCKINGHAM

Thank you again for Guilford’s $250 donation last year.  
As a private non-profit 501c3 transportation company 
since 2003, The MOOver Rockingham relies heavily 
and more than ever on local contributions. These funds 
allow us to draw down federal funds to provide operating 
support and the required match for our replacement 
vehicles. Guilford has contributed to us for many years, 
and we thank you again for your support.

The MOOver Rockingham’s mission is to provide a safe, 
reliable and efficient transportation system that supports 
economic opportunity and quality of life for 30 Windham 
and southern Windsor County towns. We operate bus 
routes and senior and disabled transportation services via 
our fleet of 23 buses and a network of volunteer drivers.  
We receive state and federal grants, contributions from 
towns and resorts, fares, and contributions from our  
human service partners.

The MOOver Rockingham’s total operating expenses  
last year were $2,625,578. We provided 137,859 bus,  
van, taxi, and volunteer rides. Our buses and vans 
traveled 571,129 miles over 28,299 hours.

Guilford’s contribution supports continuing public 
transit in your town and throughout the region. Service 
levels vary by town and from year by year. A town’s 
transportation needs can be minimal some years and large 
the next. We need your help to remain a healthy company 
to be able to respond to needs of the elderly, disabled,  
or in an emergency or crisis when the need arises.

We are requesting a $250 contribution from Guilford this 
year. We hope you will support our funding request. 

We are always seeking input to improve our services. 
Please contact me to let us know how The MOOver 
Rockingham may improve service in your community. 

Christine Howe, General Manager

RESCUE, INC.

As we continue to address the ongoing and evolving 
pandemic, we are grateful for community support.  
This has been a trying time for everyone, and we cannot 
overstate the pain suffered by COVID-19 patients and 
family members. We share in the stress of isolation, 
canceled events, and daily challenges.

Our amazing staff has adjusted to changing 
recommendations and new working conditions, all 
while managing online learning for children at home 
and enhanced restrictions. Our providers have been 
called upon to provide COVID testing and specialized 
transport of COVID patients. Our daily activities focus 
on use of protective equipment and decontamination of 
our ambulances and buildings. These activities help to 
minimize the spread of the disease. We know that keeping 
ourselves healthy will let us better serve the community. 

As front-line health care workers, our staff has been 
receiving vaccinations that will likely bring an end to the 
pandemic. We are hopeful and stand ready to assist the 
health department in vaccinating all those that wish to 
receive the vaccine in our communities. 

 I am pleased to report that even with the immense 
challenges of 2020, Rescue has been able to provide 
consistent quality EMS services to all our member towns. 
In fact, we have been able to respond to every request 
for emergency response in our area and have been able 
to help our neighbors from time to time. Rescue was 
awarded the 2020 Advanced Life-Support Service of 
the Year award as well as an award from the American 
Heart Association for outstanding cardiac care. We also 
started a first of its kind ultrasound program in Vermont. 
We are extremely proud of our accomplishments as an 
organization and the amazing EMTs and Paramedics 
that provide exceptional care. 

 We know that the year to come will continue to be 
difficult for our staff and communities we serve. As we 
enter our 55th year as the regions’ ambulance service 
provider we remain committed to providing the service 
you have come to expect. We stand ready to respond 
with skill and expertise to your medical or traumatic 
emergency, to flooding or lost persons, to test for  
COVID or vaccinate the community. Please follow  
us on Facebook for pandemic response updates by 
searching for Rescue, Inc.

137,859 rides 

571,129 miles  

28,299 hours
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SENIOR SOLUTIONS (COUNCIL ON AGING 
FOR SOUTHEASTERN VERMONT, INC.)

Senior Solutions (Council on Aging for Southeastern 
Vermont, Inc.) has served the residents of Guilford 
and Southeastern Vermont since 1973. We have offices 
in Springfield (main office), White River Junction and 
Brattleboro. Our mission is to promote the well-being 
and dignity of older adults. Our vision is that every 
person will age in the place of their choice, with the 
support they need and the opportunity for meaningful 
relationships and active engagement in their community.

Our mission and vision have guided us through the 
COVID crisis. All of our programs except group 
wellness activities and group dining have remained 
operational subject to reasonable precautions. When 
recommendations were made that older adults limit their 
contact with others, we immediately began to recruit 
volunteers and have been amazed at the outpouring of 
support. We rapidly built a new cohort of volunteers 
helping people with groceries, food distributions and 
other needs. We have been closely collaborating with 
local community and Mutual Aid groups to help assure 
needs are being met in local communities. 

Most of our services are available to all older adults 
regardless of income, though we target our resources 
to those with the greatest social and economic needs. 
Supporting caregivers is an important part of our work. 
We help them assess needs and options, connect with 
resources and local programs and provide short-term 
relief (respite) for those who are caring for loved ones. 

The population of older adults is increasing, as are many 
costs associated with providing services. Unfortunately, 
our state and federal funding has not kept up. We 
continually seek funding from new sources to enable us 
to do more for people. Clients are given the opportunity 
to make a voluntary contribution to help support the 
services they receive. Financial support from the towns 
we serve is critical.

We work to develop programs to meet evolving interests 
and needs. This past year our Friendly Visitor and Vet 
to Vet volunteer visitor programs grew significantly. We 
offered the HomeMeds program that screens older adults 
for medication problems such as drug interactions or 
harmful side effects and our popular aquatics program 
for arthritis. We train volunteer instructors in Tai Chi 
for falls prevention, and counselors in our PEARLS 
home-based program for people with mild depression. 
We provide financial support for training of volunteers 
interested in teaching classes in their community 
or starting new evidence-based wellness programs. 
Wellness programs are available to anyone 60 and over 
in Guilford or in our region.
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This is a summary of services provided to Guilford 
residents in the last year (07-01-19 through 06-30-20):

Information and Assistance: 84 Calls and Office Visits. 
Our HelpLine (1-802-885-2669 or 866-673-8376 toll-free) 
offers information, referrals and assistance to seniors, 
their families and caregivers to problem-solve, plan, 
locate resources and obtain assistance with benefits  
and completing applications. Callers were assisted  
with applying for benefits, health insurance problems, 
housing needs, fuel assistance and many other services. 
Extensive resources are also on our website at  
www.seniorsolutionsVT.org. 

Medicare Assistance: 41 calls and office visits. Guilford 
residents received assistance with Medicare issues 
through our State Health Insurance Assistance Program 
(SHIP). Our SHIP program provides Medicare education 
and counseling, “boot camps” for new Medicare 
enrollees and assistance in enrolling in Part D or 
choosing a drug plan. 

In-Home Social Services: We provided 13 elder residents 
with in-home case management or other home-based 
assistance for 53.5 hours to enable them to remain 
living safely in their homes. Often minimal services can 
prevent nursing home placement. A case manager works 
with an elder in their home to create and monitor a 
plan of care, centered on the elder’s personal values and 
preferences. Many people would not be able to remain 
in their homes but for the services of Senior Solutions. 
Senior Solutions also investigates reports of self-neglect 
and provides assistance to those facing challenges using  
a community collaboration approach.

Nutrition Services and Programs: 10 Guilford seniors 
received 1,058 home-delivered meals through Brattleboro 
Area Senior Meals Inc. We also supported community 
meals available to Guilford residents through Brattleboro 
Area Senior Meals Inc. and other meal sites in our 
region. Senior Solutions administers federal and state 
funds that are provided to local agencies to help operate 
senior meals programs, and provides food safety and 
quality monitoring and oversight. Unfortunately, these 
funds do not cover the full cost of providing meals, so 
local agencies must seek additional funding. Senior 
Solutions does not use Town funds to support the senior 
meals program or benefit from any funds given by the 
Town to support local Meals on Wheels. Senior Solutions 
provides the services of a registered dietician to older 
adults and meal sites. Assistance is also provided with 
applications for the 3SquaresVT (food stamp) program. 

Caregiver Respite: Through grants we provide respite 
assistance for caregivers of those diagnosed with 
dementia or other chronic diseases. 

Transportation: Senior Solutions provides financial 
support and collaborates with local and regional transit 
providers to support transportation services for seniors 
that may include a van, a taxi, or a volunteer driver. 
Special arrangements can be made for non-Medicaid 
seniors who require medical transportation.

Volunteer Visitors: Senior Solutions recruits, screens, 
trains and supports volunteers of all ages who visit 
with isolated older adults and veterans and assist with 
shopping and chores. Three Guilford residents received 
services from a volunteer.

Special Assistance and Other Services: Senior Solutions 
provides flexible funds that can help people with one-
time needs when no other program is available. Senior 
Solutions supports a variety of other services including 
health, wellness and fall prevention programs, legal 
assistance (through Vermont Legal Aid), assistance  
for adults with disabilities, and home-based mental 
health services. 

Our agency is enormously grateful for the support  
of the people of Guilford.

Carol Stamatakis, Executive Director

13 in-home resident care 

53.5 assisted hours 

41 calls and visits

http://www.seniorsolutionsVT.org
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SOUTHEASTERN VERMONT COMMUNITY 
ACTION (SEVCA)

Southeastern Vermont Community Action is an anti-
poverty, community-based, nonprofit organization 
serving Windham and Windsor counties since 1965. 
Our mission is to empower and partner with individuals 
and communities to alleviate the hardships of poverty; 
provide opportunities to thrive; and eliminate root 
causes of poverty. SEVCA has a variety of programs 
and services to meet this end. They include: Head Start, 
Weatherization, Emergency Home Repair, Family 
Services (crisis resolution, fuel and utility, housing and 
food assistance), Micro-Business Development, Vermont 
Matched Savings (asset building and financial literacy), 
Ready-for-Work (workforce development), Volunteer 
Income Tax Assistance, VT Health Connect Navigation, 
Thrift Stores, and a Community Solar program.

In the community of Guilford we have provided the 
following services during FY2020:

 ● Weatherization: 4 homes (5 people) were weatherized 
at a cost of $65,170.

 ● Emergency Heating Systems: 1 home (2 people) 
received a heating system repair or replacement  
at a cost of $7,440.

 ● Micro Business Development: 2 households (3 
people) received counseling, technical assistance and 
support to start, sustain or expand a small business, 
valued at $4,080.

 ● Tax Preparation: 1 household (1 person) received 
tax credits and refunds totaling $17,011 and services 
valued at $212.

 ● Family Services: 17 households (29 people) received 
48 services valued at $765 (crisis resolution, financial 
counseling, nutrition education, forms assistance, 
referral to and assistance in accessing needed services).

 ● Fuel and Utility Assistance: 12 households  
(23 people) received 23 assists valued at $13,573.

 ● Housing Assistance: 7 households (7 people) received 
7 assists valued at $11,515.

 ● Thrift Store Vouchers: 1 household (3 people) 
received goods and services valued at $45.

 ● Solar Energy Assistance: 1 household (2 people) 
received $323 in energy credits on their electric bill  
to reduce their energy burden. 

Community support, through town funding, helps to 
build a strong partnership. The combination of federal, 
state, private, and town funds allow us to not only 
maintain, but to increase and improve service.  
We thank the residents of Guilford for their support.

Stephen Geller, Executive Director
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VERMONT DEPARTMENT OF HEALTH

Brattleboro District, 2021

At the Vermont Department of Health our twelve Local 
Health District Offices around the state provide health 
services and promote wellness for all Vermonters.  
More info on your local health office can be found here: 
www.healthvermont.gov/local.

COVID-19 
2020 has been a challenging year for Vermonters. 
However, the Vermont Department of Health has been 
recognized as a national leader in managing the virus. 
This is what the Health Department has done in your 
community:

 ● COVID-19 Testing 
Since May 2020, the Health Department has provided 
no-cost COVID-19 testing. Through November 
17, 2020, the Vermont Department of Health has 
held 509 testing clinics, testing 40,796 Vermonters. 
This important work helps to identify the spread of 
COVID-19 and is just one of the many ways your 
Health Department is promoting and protecting the 
health of Vermonters.

» Statewide, 224,284 people have been tested as of 
November 30, 2020.

 ● COVID-19 Cases 
As of November 25, 2020, Vermont had the fewest 
cases of COVID-19 and the lowest rate of cases per 
100,000 population of all 50 states. 

» Statewide, as of November 30, 2020, there have 
been 4,172 cases of COVID-19.

» Even more up-to-date information can be found  
on the Health Department’s website:  
www.healthvermont.gov/currentactivity

Additional Programs 
In addition to the COVID-19 response, the Health 
Department has programs such as influenza  
vaccinations and WIC.

Flu Vaccinations: Protecting people from influenza is 
particularly important in 2020, as the flu may complicate 
recovery from COVID-19. (Data is as of November 17, 
2020)

Approximately 213,000* Vermonters have been 
vaccinated against the flu this season.  
(*Due to technology outages, flu vaccinations given  
are underreported by approximately 25%–33%.)

WIC: The Women, Infants, and Children Nutrition 
Education and Food Supplementation Program remains 
in full effect, though much of the work that was done in 
person is now being done remotely through TeleWIC. 
(Data is as of October 20, 2020)

11,308 infants, children, and pregnant, postpartum, and 
breastfeeding people were served by WIC in Vermont, 
either in traditional format or TeleWIC.

Learn more about what we do on the web at  
www.healthvermont.gov

Join us on www.facebook.com/healthvermont

Follow us on www.twitter.com/healthvermont

4,172 cases 

224,284 tested 

509 clinics

Vermont had the fewest cases of COVID-19 and 
the lowest rate of cases per 100,000 population  
of all 50 states.
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VERMONT LEAGUE OF CITIES AND TOWNS

Serving and Strengthening Vermont Local Government

About the League: The Vermont League of Cities and 
Towns (VLCT) is a nonprofit, nonpartisan organization, 
owned by its member municipalities, with a mission  
to serve and strengthen Vermont local government.  
It is directed by a 13-member Board of Directors elected 
by the membership and comprising municipal officials 
from across the state. The most recent audited financial 
statements are posted on our website, www.vlct.org/
about/audit-reports, and show that our positive net 
position continues.

Member Benefits: All 246 Vermont cities and towns are 
members of VLCT, as are 139 other municipal entities 
that include villages, solid waste districts, regional 
planning commissions, and fire districts. Members have 
exclusive access to a wide range of specialized benefits, 
expertise, and services, including:

 ● Legal, consulting, and education services, including 
prompt responses to member questions that often 
involve how to comply with state and federal 
requirements. In 2020, VLCT’s timely legal and 
technical assistance included answering more than 
4,000 legal questions and publishing guidance, 
templates, research reports, and several new groups of 
FAQs explaining how municipalities can implement 
the state’s COVID-19 requirements. To support 
Vermont’s towns and cities in responding to the 
pandemic, VLCT quickly researched, assembled, 
and distributed important information about fiscal 
impacts, grant opportunities, and how to adapt town 
operations, holding public meetings remotely.

 ● Training and timely communications on topics of 
specific concern to officials who carry out their duties 
required by state law, as well as pertinent statewide 
topics. In response to the pandemic, the League provided 
online training, a virtual week-long conference, and 
timely announcements and information from state 
officials about how to comply with requirements and 
access to funding and assistance.

 ● Representation before the state legislature and state 
agencies, ensuring that municipal voices are heard 
collectively and as a single, united voice. VLCT’s recent 
legislative efforts have helped provide cities and towns 
additional resources to achieve tangible results on 
pressing issues such as responding to the COVID-19 
pandemic, road and bridge repair, cybersecurity, 
housing and economic growth, renewable energy, 
emergency medical services, equity and inclusion, and 
ensuring the quality of our drinking water. Members 
are also represented at the federal level to Vermont’s 
Congressional delegation and through our partner,  
the National League of Cities.

 ● Access to two exceptional insurance programs. 
The Property and Casualty Intermunicipal Fund 
(PACIF) provides comprehensive and cost-effective 
property, liability, and workers’ compensation 
insurance coverage, programs, and services that 
protect the assets of your community. The VLCT 
Employment Resource and Benefits (VERB) Trust 
provides unemployment insurance, life, disability, 
dental, and vision insurance products to members 
at a competitive price. Both programs offer coverage 
and products that members need and ask for, help 
Vermont municipalities stretch their budgets,  
and are only available to VLCT members.

 ● Access to a host of educational and informative 
materials and member conferences, including a news 
magazine, handbooks, reports, articles, and events that 
all focus on the needs of local government and provide 
additional educational and networking opportunities.

At the heart of all these activities is VLCT’s commitment 
to serving as a good steward of member assets, and we 
are proud of the progress we continue to make in that 
effort. Members are welcome to contact VLCT anytime 
to ask questions, and to access resources that can help 
each official and employee carry out the important 
work of local government. For a comprehensive list of 
member benefits and services, please visit www.vlct.org/
memberguide to download the VLCT Member Guide.

To learn more about the Vermont League of Cities and 
Towns, visit the VLCT website at www.vlct.org.

http://www.vlct.org/about/audit-reports
http://www.vlct.org/about/audit-reports
http://www.vlct.org/memberguide
http://www.vlct.org/memberguide
http://www.vlct.org
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VISITING NURSE AND HOSPICE  
FOR VT AND NH

Home Health, Hospice and Skilled Pediatric Services in 
Guilford, VT

Visiting Nurse and Hospice for Vermont and New 
Hampshire (VNH) is one of the oldest and largest non-
profit providers of in-home healthcare services in the 
region. VNH is committed to providing the highest 
quality care throughout all stages of life, from maternal 
child care to end of life hospice care, and everything in 
between. Providing individuals and families with the 
care they need within the comfort of their own home 
allows them to maintain comfort and dignity throughout 
their time of care.

VNH services reduce costs associated with town 
programs for emergency response and elder care. With 
quality care provided at home, there is less need for 
costly hospital and emergency room trips. And with 
VNH support, residents can age in place rather than 
relocating to a state or local nursing home. 

Between July 1, 2019 and June 30, 2020 VNH made  
833 homecare visits to 35 Guilford residents. This 
included approximately $22,995 in unreimbursed  
care to Guilford residents. 

 ● Home Health Care: 244 home visits to 25 residents 
with short-term medical or physical needs. 

 ● Long-Term Care: 84 home visits to 6 residents with 
chronic medical problems who need extended care in 
the home to avoid admission to a nursing home. 

 ● Hospice Services: 479 home visits to 1 resident who 
was in the final stages of life. 

 ● Skilled Pediatric Care: 26 home visits to 3 residents 
for well-baby, preventative and palliative medical care.

Additionally, residents made visits to VNH wellness 
clinics at local senior and community centers throughout 
the year, receiving low- and no-cost services including 
blood pressure screenings, foot care, cholesterol testing, 
and flu shots. Unfortunately, due to the COVID-19 
pandemic we were forced to suspend these services 
in March. Since then, we have been rethinking our 
community wellness programs to find a way to continue 
to offer them following the pandemic. 

Guilford’s annual appropriation to VNH helps to ensure 
that all have access to quality care when and where it is 
needed most. On behalf of the people we serve, we thank 
you for your continued support.

Hilary Davis, Director External Relations  
and Service Excellence

photo: Rachel Johnson
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THE WINDHAM REGIONAL COMMISSION

The mission of the Windham Regional Commission 
(WRC) is to assist towns in Southeastern Vermont 
to provide effective local governance and to work 
collaboratively with them to address regional issues. 
The region comprises 27 member towns: the 23 towns of 
Windham County; Readsboro, Searsburg and Winhall in 
Bennington County; and Weston in Windsor County. 

The Commission is a political subdivision of the 
state composed of and governed by town-appointed 
Commissioners. After Town Meeting each Selectboard 
appoints up to two representatives to serve on the 
Commission for one-year terms. Guilford is currently 
represented by Steve Lembke and Gabrielle Cuiffreda. 
Each Commissioner represents their town’s interests 
within a regional context before the Commission, brings 
information back and forth between the Commission and 
their town, and serves on at least one of a number of WRC 
committees that address regional and municipal issues 
and concerns. Committees and meeting schedules can be 
found on our website at www.windhamregional.org.  
All WRC meetings are open to the public and subject to 
open meeting law.

We assist towns with a wide variety of activities, 
including developing and implementing town plans 
and bylaws; community and economic development 
planning and implementation; local emergency and 
hazard mitigation planning, including flood hazard 
and river corridor bylaw assistance; natural resources, 
including assisting towns with watershed restoration 
projects and implementation of the state’s new clean 
water law; enhanced town energy planning enabled 
by Act 174; transportation, including traffic counts 
(vehicle, bicycle, pedestrian), inventories (bridges, 
culverts, signs, road erosion), road foremen training, 
and serving as a liaison with VTrans to report damage 
to town road infrastructure as a result of flooding to 
the state; redevelopment of “Brownfields” (sites that 
are or may be contaminated by hazardous substances); 
review of projects applying for permits through 
state Act 250 (land use) and Section 248 (energy 
generation and transmission, telecommunications) 
and federal permitting processes; grant application 
and administration; training of municipal officials and 
volunteers across a range of topics; and mapping and 
geographic information system (GIS) analyses. The maps 
in your town office were likely produced by the WRC. 

ph
ot

o:
 C

hr
ist

op
he

r B
ee

be

http://www.windhamregional.org
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We help towns, both individually and collectively, make 
the most of the financial and human resources they have, 
assisting with projects in and among towns, building 
and augmenting the capacity of volunteer-based town 
boards and commissions, and providing professional 
services to towns that may want to take on projects that 
are beyond what they can comfortably manage with their 
own staff and volunteers. Our relationship with towns is 
inherently collaborative. For instance, towns may choose 
to have their plans reviewed by the Commission; town 
plan review and approval by the WRC is not mandatory, 
but is a requirement of some state programs (Designated 
Downtowns and Village Centers) and municipal grant 
programs. The regional plan, which was updated in 
2014 following a two-year process, is developed in 
consultation with member towns, reflects town plan 
policies, and is ultimately approved by our towns. 

In 2020 we were able to continue to function with 
minimal disruption, and transition to remote operations, 
to serve the towns and people of the Windham Region. 
As the realities of the pandemic became evident, we 
organized training for towns on continuity of operations 
planning. We worked with the legislature, state agencies, 
and the Vermont League of Cities and Towns to make 
changes to statute to enable towns to continue with their 
operations while still conducting business in a publicly 
transparent manner. 

We arranged for a regular conference call for town 
emergency management directors and Selectboard 
chairs with local Vermont Emergency Management, 
Department of Health, and Agency of Human Services 
staff. Our website hosts a comprehensive COVID-19 
resource guide for individuals, which was developed 
and maintained by local service organizations and 
other volunteers. Municipal applications to the Local 
Government Expense Reimbursement program were 
and continue to be supported by the WRC. Performance 
of our normal responsibilities and projects never 
ceased. Among these was the development of a regional 
broadband feasibility study and subsequent business plan 
to provide broadband internet access to the unserved 
and underserved in the region. The Deerfield Valley 
Communications Union District organized itself to 
implement this plan. We are here to support the towns of 
the region to meet the needs of their residents, conduct 
their business, and engage in looking forward through 
and beyond the pandemic.

Funding for the WRC is provided through contracts with 
state agencies, federal grants, and town assessments. Town 
assessments make up approximately 5 percent of our total 
budget for FY 2021, and is the only funding we receive that 
has no conditions placed upon it by entities beyond the 
WRC’s borders. Each town’s individual assessment makes 
it possible for us to leverage the resources to serve all 
towns. The town’s assessment for this year is $5,121.49.  
To see our detailed Work Program and Budget for  
FY 2021, visit our website at www.windhamregional.org  
and click on the heading “About Us.”

photo: Rachel Johnson

http://www.windhamregional.org
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WOMEN’S FREEDOM CENTER

The mission of the Women’s Freedom Center is to work 
to end physical, sexual and emotional violence against 
the women and children of Windham County. The 
Freedom Center works to fulfill its mission by educating 
the community regarding the root causes of violence 
against women, challenging the systems that help keep it 
in place and by providing support and services, including 
shelter and safe housing, to women and their children 
who have experienced domestic violence, sexual assault, 
stalking, and dating violence. Since our beginnings in 
1977, we have provided support to the survivors of these 
crimes, as well as consultation and educational activities 
to a wide range of community groups to help create a 
community in which violence is not tolerated.

Emergency support such as shelter, safety planning, 
financial assistance, and information and referral is 
available 24 hours a day, 365 days a year. Ongoing 
individual and group support for women and children; 
legal, medical, housing and social services advocacy; 
and cooperative work with other agencies are provided 
during the week. Due to the rural nature of Windham 
County and the isolation inherent in many abusive 
relationships, we are committed to meeting with women 
wherever we may do so safely. Sometimes this means 
assisting her to get to us and other times it means us 
going to her, somewhere safe in her community.

During the fiscal year July 1, 2019 through June 30, 
2020, the Women’s Freedom Center responded to over 
1,900 crisis telephone calls, sheltered 125 people and 
provided thousands of hours of individual and group 
support, advocacy, emergency financial and housing 
assistance, access to legal representation, transportation 
and childcare to 1,163 people (711 women, 34 men, and 
418 children) who had been abused. These figures include 
15 survivors and 4 children from Guilford. In addition, 
we provided 24 community outreach activities including 
school presentations and workshops to over 650 people 
throughout Windham and southern Windsor County.

The Women’s Freedom Center is a private, non-profit 
organization relying heavily on community support to 
provide our free and confidential services. We thank you 
for your Town’s contribution to the Freedom Center and 
hope you will look at it as an investment in creating a 
future free from violence, something we all deserve.

Vickie Sterling, Executive Director, Women’s Freedom Center

1,900 phone calls 

1,163 people assisted 

125 people sheltered 
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YOUTH SERVICES

Youth Services was established in 1972. For over 48 years 
we have served the needs of youth, young adults and 
families in and around Windham County. We envision 
equitable communities where all people are thriving, 
working together to build resilience and be a catalyst for 
change with programs in prevention, intervention and 
development for young people and families. We believe 
in helping people learn how to grow, both as individuals 
and as a family, so they can learn to rely on themselves 
and their own networks to face future issues. We 
annually assist over 1,200 children, youth and families. 
Our broad array of program services include:  

 ● Intervention and support services to teens running 
away from home or at-risk for running away with 
counseling, family mediation, and housing.

 ● Transitioning youth in foster care to independent 
living as young adults.

 ● Court Diversion for youth and adults, an alternative 
to the traditional court system using a restorative 
justice approach to repair the harm to victims and the 
community while addressing the underlying issues of 
the people who violated the law.

 ● Substance use prevention, treatment and recovery 
including counseling services.

 ● Therapeutic case management services for youth and 
young adults.

 ● Workforce development programs with a career-based 
mentoring focus.

 ● Transitional living services.

 ● Youth Substance Abuse Safety Program.

This year, we respectfully request $1,605 from the Town 
of Guilford to help fund our agency’s services. We served 
16 residents from Guilford during Fiscal Year 2020 and 
remain available to provide services in the future.  
Your continued support is beneficial to the children, 
youth and families in your town. 

For additional information please see our website  
at www.youthservicesinc.org, call 802-257-0361  
or email info@youthservicesinc.org. Thank you for  
your consideration of this request.

Russell Bradbury-Carlin, Executive Director, 
Transforming Lives, Inspiring Futures
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Sunlight filters through 
the woods during a 
writing session at “Stage 
and Stream”, a Library 
summer camp.
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• VITAL STATISTICS • 
(July 1, 2019 – June 30, 2020)

MARRIAGES

9/10/2019 Bossie, Ryan Michael Somerville, MA 
 Shallberg, Alyssa Marie Somerville, MA

2/22/2020 Molitoris, Steven James Jr Guilford, VT 
 Claar, Devyn Jean  Hinsdale, NH

3/14/2020 Grant, Darryl Allen  Waltham, MA 
 Demeo, Kathleen Meghan Waltham, MA

3/25/2020 Hallock, Ivan Richard Guilford, VT 
 Raymond, Sabrina Marie Guilford, VT

3/26/2020 Haydock, Sarah Morgan Guilford, VT 
 Lott, Joseph Matthew Guilford, VT

5/30/2020 Dodge, Morgan Althea Guilford, VT 
 Bedard, Corey Joseph Guilford, VT 

DEATHS

NAME OF DECEDENT   AGE

Peters, James Allen   68

Whipple, Charles Arthur  83

Yeaw, Nancy Ellen   86

Garland, Merton   84

Meyer, Pooja Annalee Mishra  19

Thomas, Dorothy Emma  96

Pauloo, Daniel Bennett   74

Jay, Kevin Lawrence   34

Wallens-Penford, Joy   72

BIRTHS

CHILD’S NAME  PARENTS

Caspian Theo Quarrier-Draper Katharine Quarrier   
  & Patrick Draper

Evelyn Lee Grace Yardley  Samantha Mayer   
  & Nathan Yardley

Charlotte Rosabella Rowan  Kalysta Gerbasi  
  & Cody Rowan

Hunter Michael Kipp  Rebecca LaChance   
  & Daniel Kipp

Lindsey Abigail Simon  Sarah &  
  Christopher Simon

Esme Willow Mayer-Bouchard Odell Bouchard  
  & James Mayer III

Claire Marilise Abbott  Megan Peddigree   
  & Daniel Abbott

Jameson Tyler Barcomb  Katherine Marie Dresser

Simon Nova Hartz Mossberg  Emily P Hartz &  
  Jonah G Mossberg

James Michael Miner  Michael J &  
  Emeline Y Miner

Avery Alexander Bristol  Alexander &  
  Jaclyn Bristol

Joan Marie Hunt  John & Amber Hunt

Wyatt Wayne Ball  Adam W & Dana L Ball

13 births 

6 marriage licenses 

9 deaths
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SUMMARY OF TOWN MEETING 
MARCH 3, 2020

ARTICLE 1: Rick Zamore was elected moderator.

ARTICLE 2: The Auditors’ report was accepted with a 
few corrections: page 9, the auditor training should be 
0 and the professional audit should total $12,100. Page 
11, FY 19 actual is zero for SeVEDS. We apologize we 
did not list on page 58 John Dixon, age 89 and Barbara 
Fernando, age 79 on the Deaths Report. The Auditors’ 
Report was accepted as corrected.

ARTICLE 3: Laura Lawson Tucker, chair of the Library 
Board spoke about the library and its use by the town. 
The report was approved by a voice vote.

Sara Coffey, State Representative address the meeting. 
She said “I try my best to carry your voice”. She read 
a joint resolution in honor of Herb Meyer, who taught 
hunter safety for half a century.

ARTICLE 4: Penny Marine was nominated for Trustee 
of Public Funds, Don McLean, and Jaime Durham 
were nominated for Grand Jurors, Veronika Fotopulos-
Voeikoff was nominated as Library Trustee, and Hannah 
Jenkins was nominated for Cemetery Commissioner.  
All were elected by voice vote.

ARTICLE 5: The motion to approve the Highway Fund 
expenditures of $1,020,911.00 was adopted by voice vote.

ARTICLE 6: The motion to approve General Fund 
expenditures of $855,311.00 was adopted by voice vote.

ARTICLE 7: The Town voted to continue membership 
in the Windham Regional Commission and raise and 
appropriate the sum of $5,041.00 to defray the Town’s 
share of its expense. 

ARTICLE 8: After discussion, the town voted to raise 
and appropriate the sum of $6,363.00 for Southeastern 
Vermont Economic Development Strategies (SeVEDS) 
(24 V.S.A. § 2691).

ARTICLE 9: The Town voted to appropriate the sum of 
$6,000.00 for Guilford Cares (24 V.S.A. § 2691).

ARTICLE 10: After a short report by Jared Bristol, the 
appropriation of a total of $273,450.00 for the Guilford 
Volunteer Fire Department has been passed. The motion 
was adopted by voice vote.

Adjourned for lunch 12:00 noon to return at 12:50 pm.

One of the Windham Country Senators, Becca Balint, 
spoke about some of the work of the Senate.

ARTICLE 11: The Town voted to raise and appropriate 
the sum of $15,880.00 for the following Human Service 
Organizations (24 V.S.A. §2691. The motion was adopted 
by voice vote.

Youth Services .................................................  $  1,605.00

Women’s Freedom Center ............................... $  1,000.00

Groundworks Collaborative ..........................  $  1,000.00

Visiting Nurse & Hospice for VT and NH    $  6,300.00

Retired Senior Volunteer Program (RSVP) ..... $     485.00

Senior Solutions ................................................ $     850.00 

Brattleboro Area Hospice ................................ $     300.00

Gathering Place ................................................ $     500.00

Brattleboro Senior Meals ................................ $     350.00

Early Education Services ................................. $     850.00

AIDS Project of Southern VT ........................ $     350.00

Connecticut River Transit ............................... $     250.00

SEVCA ...............................................................$  2,040.00

ARTICLE 12: The Town voted to collect its taxes 
through the Treasurer without discount. Interest at 
1% per month or fraction thereof will be charged after 
October 15th. Adopted by voice vote.

ARTICLE 13: Other business was discussed.

The meeting was adjourned at 1:47 pm.

• TOWN MEETING AND WARNINGS •
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Guilford Recreation 
Commission’s 9th 
Annual Trick or Trunk 
2020 Best in Show (Ball 
family) pose with their 
winning shanty.

TOWN OF GUILFORD PUBLIC NOTICE 
MARCH 2, 2021

The legal voters of the Town of Guilford, Vermont, are 
hereby notified and warned to vote at the Broad Brook 
Community Center in the Town of Guilford on Tuesday, 
March 2, 2021, between the hours of ten o’clock (10:00) 
in the forenoon (a.m.), at which time the polls will 
open, and seven o’clock (7:00) in the afternoon (p.m.), at 
which time the polls will close, to transact the following 
business by AUSTRALIAN BALLOT:

To elect all necessary Town Officers for the following 
positions, as required by 17 V.S.A. §2640:

Moderator   1-year term

Selectboard    3-year term

Selectboard    2-year term

Lister    3-year term

Auditor    3-year term

Cemetery Commissioner 3-year term

Library Trustee   5-year term

Trustee of Public Funds  3-year term

      

ARTICLE 1: Shall the Town vote to approve Highway 
Fund expenditures in the amount of $973,457.00 for 
fiscal year July 1, 2021 to June 30, 2022, for which 
revenues will be raised through taxes and other sources 
(17 V.S.A. § 2664)?

ARTICLE 2: Shall the Town vote to approve General 
Fund expenditures in the amount of $838,215.00 for 
the fiscal year July 1, 2021 to June 30, 2022, for which 
revenues will be raised through taxes and other sources 
(17 V.S.A. § 2664)?

ARTICLE 3: Shall the Town vote to continue membership 
in the Windham Regional Commission and raise and 
appropriate the sum of $5,121.00 to defray the Town’s 
share of its expense?

ARTICLE 4: Shall the Town vote to raise and appropriate 
the sum of $6,363.00 for Southeastern Vermont Economic 
Development Strategies (SeVEDS) (24 V.S.A. § 2691)?

ARTICLE 5: Shall the Town vote to raise and appropriate 
the sum of $6,000.00 for Guilford Cares (24 V.S.A. § 2691)?

ARTICLE 6: Shall the Town vote to raise and appropriate 
the sum of $238,450.00 for the Guilford Volunteer  
Fire Department?
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ARTICLE 7: Shall the Town vote to raise and appropriate 
the sum of $35,000.00 for the Guilford Volunteer Fire 
Department Capital Improvements Fund?

ARTICLE 8: Shall the Town vote to raise and appropriate 
the sum of $15,880.00 for the following Human Service 
Organizations (24 V.S.A. §2691)?:

Youth Services ....................................................... $1,605.00
Women’s Freedom Center .................................... $1,000.00
Groundworks Collaborative ...............................  $1,000.00
Visiting Nurse & Hospice for VT and NH ........$6,300.00
Retired Senior Volunteer Program (RSVP) .......... $485.00
Senior Solutions……………………………….… .. $850.00  
Brattleboro Area Hospice………………………… $300.00
Gathering Place…………………………………… $500.00
Brattleboro Senior Meals ........................................ $350.00
Early Education Services ......................................... $850.00
AIDS Project of Southern VT ................................ $350.00
The MOOOver (CT River Transit) ........................ $250.00
SEVCA ....................................................................$2,040.00

ARTICLE 9: Shall the Town collect its taxes through the 
Treasurer without discount? Interest at 1% per month or 
fraction thereof will be charged after October 15th.

ARTICLE 10: Shall the voters of the Town of Guilford 
authorize the Town to withdraw from the Windham 
Southeast School District?

ARTICLE 11: Shall the voters of the Town of Guilford 
conditionally approve and ratify the withdrawal of the 
Towns of Brattleboro, Dummerston, and/or Putney from 
the Windham Southeast School District, subject to the 
certification of results from the respective Town votes to 
withdraw on March 2, 2021?

The legal voters of the Town of Guilford are further 
notified that voter qualification, registration and 
absentee voting relative to said meeting shall be as 
provided in Chapters 43, 51 and 55 of Title 17, Vermont 
Statutes Annotated.

Dated, this 25th day of January 2021, in Guilford.
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                       TERM EXPIRES
Moderator Rick Zamore   2021
Town Clerk  Penny Marine   2023
Treasurer  Penny Marine   2023
Selectboard Verandah Porche   2023
 Richard Wizansky   2021
 Knute Marine   2021
 Zon Estes   2022
 Michael Becker   2022
Listers Richard Smith   2022
 Vacant   2023
 Shaun Murphy   2021
Auditors Jim Haine   2022
 Lesley Malouin   2023
 Cathi Wilken    2021
Town Agent Patricia Beu   2021
WSESD Director Michelle Luetjen Green   2023
WSESD Director, Guilford Shaun Murphy   2022
WSESD Director, Guilford Kelly Young    2021
WSESD Director Emily Murphy Kaur   2023
WSESD Director Tim Maciel    2021
WSESD Director David Schoales    2021
WSESD Director Jaci Joanne Reynolds   2022
WSESD Director Thomas Nolan    2022
WSESD Director, Putney Liz Adams   2023 
WSESD Director, Putney  Anne Beekman   2021
Library Trustees Mimi Morton   2021
 John Shaw   2022
 Laura Lawson Tucker   2022
 Judith Serkin   2023
 Sandra Cortes   2024
 Richard Wizansky   2024
 Nika Fotopulos   2025
Trustees of Public Funds Todd Mandell   2022
 Penny Marine   2023
 Don McLean   2021
Grand Jurors Jaime Durham   2021
 Don McLean   2021
Trustees of Warren Wilder Fund Evelyn McLean   2021
 David Franklin   2021
Cemetery Commissioners Allison McCrae   2021
 Eric Morse   2022
 Gerald Baker   2025
 Verandah Porche   2024
 Shaun Murphy   2025
Justice of the Peace Roberta Bremmer, Dem.    2022
 Zon Eastes, Dem.   2022
 Amanda Franklin, Ind.   2022
 Patricia Haine, Dem.   2022
 Doug Hunt, Rep.   2022
 Anna Klein, Dem.   2022
 Todd Mandell, Dem.    2022
 Don McLean, Ind.   2022
 Lori Nelson, Dem.    2022
 Cathi Wilken, Dem.   2022

• TOWN OFFICES FOR 2020 •   
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Selectboard Appointments (effective through March 2, 2021)
Road Commissioner Daniel Zumbruski   2021
Delinquent Tax Collector Penny Marine   2021
Constable Vacant   2021
Emergency Management Director Peter Rude   2021
Dog Officer Vacant   2021
Health Officer Richard Davis   2021
Fence Viewers Daniel Zumbruski   2021
 Dan Ingold   2021
 Vacant    2021
Conservation Commission William Jewell   2023
 Anne Montgomery   2023
 Susan Bonthron   2023
 Linda Hecker, Chair   2022
 Steve Soszniski   2022
 Marli Rabinowitz   2021
 Bevan Quinn   2021
 Linda Lembke   2022
 Karen Murphy   2022
Planning Commission Jackie Gaines   2022
 Michelle Frehsee, Chair   2022
 Nathanael Matthiesen   2021
 Lynn King   2021
 Tanya Balsley   2021
 Chuck Clark   2021
 Jethro Eaton   2022
 Harry Evans   2021
Recreation Commission Wendy Stone, Chair   2023
 Eric Jones, Vice-chair   2023
 Chris Zappala   2021
 Jake Dixon   2021
 Ashley Kane   2023 
 Tenzin Mathes   2023
 Mary Wallace Collins   2023
Windham Regional Commission Steve Lembke   2021
 Peder Rude   2021
Town Pound Marianne Lawrence   2021
Floodplain Administrator Steve Lembke   2021
Energy Coordinator Michael Marcy   2021
Green Up Day Coordinator Elly Majonen   2021
Tree Warden Daniel Zumbruski   2021
Rescue Trustee Gordon Little   2021
WSWMD Directors Cheryl Franklin   2021
 Michael Becker   2021
Bullock Edu Loan Committee Carol Schnabel   2022
 Kathryn Mason   2023
 Tosha Tillman   2021
Appointed by Town Clerk
Assistant Town Clerk Elly Majonen 
Appointed by Treasurer
Assistant Treasurer Marta McBean 
State of Vermont Appointments 
Fire Warden Dan Stoughton   2025
Deputy Fire Warden Michael Tkaczyk   2025
Representative to Legislature Sara Coffey   2022

                       TERM EXPIRES
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AIDS Project of Southern VT  
Brattleboro Office, 15 Grove Street, PO Box 1486, 
Brattleboro, VT 05302 
802-254-8263 
www.aidsprojectsouthernvermont.org

Brattleboro Area Hospice  
191 Canal Street, Brattleboro, VT 05301  
802-257-0775 
www.brattleborohospice.org 
info@brattleborohospice.org

Brattleboro Senior Meals  
207 Main Street, Brattleboro, VT 05301 
802-257-1236 
www.brattleboroseniormeals.org

Broad Brook Community Center, Inc.  
Jaime Durham, Administrator  
broadbrookcc@gmail.com 
www.facebook.com/BroadBrookCommunityCenter 
www.broadbrookcommunitycenter.org

Broad Brook Grange #151  
3940 Guilford Center Road, Guilford, VT 05301  
www.vtstategrange.org/broad-brook-grange.html

Community Collaborative for Guilford, Inc (CC4G) 
www.cc4guilford.org  
cc4guilford@gmail.org  

CT River Transit  
706 Rockingham Road, Rockingham, Vermont 05101  
1-888-869-6287  
www.crtransit.org 
admin@crtransit.org

DVFiber  
Deerfield Valley Communication Union District 
www.dvfiber.net 

Early Education Services  
130 Birge Street, Brattleboro, VT 05301  
802-254-3742 
www.earlyeducationservices.org

The Gathering Place  
30 Terrace St, Brattleboro, VT 05301  
802-254-6559 
www.gatheringplacevt.org

Green Up Vermont  
14–16 Baldwin Street, PO Box 1191,  
Montpelier, VT 05601-1191  
802-229-4586 
www.greenupvermont.org 
greenup@greenupvermont.org

Guilford Cares  
c/o Leah Gessner, PO Box 2317, Brattleboro, VT 05303 
802-579-1350   
www.guilfordcares.com 
guilfordcares@gmail.com

Guilford Free Library  
4024 Guilford Center Road, Guilford, VT 05301  
802-257-4603  
www.guilfordfreelibraryvt.org 
staff@guilfordfreelibraryvt.org

Guilford Volunteer Fire Dept.  
108 Guilford Center Road, Guilford, VT 05301  
Phone 802-254-4413  
www.gvfd90.org

Guilford Fire Department Auxiliary  
www.facebook.com/GuilfordFireDepartmentAuxiliary 
GFDAux@yahoo.com  

Groundworks Drop-In Center  
60 South Main Street, 
PO Box 370, Brattleboro, VT 05302 
802-257-5415 
www.groundworksvt.org

Groundworks Shelter  
81 Royal Road, PO Box 370, Brattleboro, VT 05302  
802-257-0066  
www.groundworksvt.org

Health Care & Rehabilitative Services (HCRS)  
Brattleboro Regional Office, 51 Fairview Street,  
Brattleboro, VT 05301  
802-254-6028  
www.hcrs.org 
brattleboroofficeOPDS@hcrs.org

Rescue, Inc.  
541 Canal Street, PO Box 593, Brattleboro, VT 05302  
802-257-7679  
www.rescueinc.org 
office@rescueinc.org

• SERVICES DIRECTORY •
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RSVP (Green Mountain)  
974 Western Avenue, Brattleboro, VT 05301  
802-254-7515  
rsvpvt.org

Senior Solutions 
38 Pleasant Street, Springfield, VT 05156  
www.seniorsolutionsvt.org 
802-885-2669 
Senior Hot Line 866-673-8376  
information@seniorsolutionsvt.org

SEVCA (Southern Vermont Community Action)  
91 Buck Drive, Westminster, VT 05158  
1-800-464-9951, 802-722-4575 
www.sevca.org  
sevca@sevca.org 

VNA (Visiting Nurse & Hospice for VT and NH)  
88 Prospect Street, White River Jct, VT 05001  
www.vnhcare.org 
1-888-300-8853 

Women’s Freedom Center  
P.O. Box 933, Brattleboro, VT 05301  
24 Hour Hotline: 802-254-6954 
802-257-7364  
www.womensfreedomcenter.net 
advocates@womensfreedomcenter.net 

Youth Services  
32 Walnut Street, PO Box 6008,  
Brattleboro, VT 05302-6008  
802-257-0361   
www.youthservicesinc.org 
info@youthservicesinc.org
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AIDS Project of Southern Vermont ....................................................................................................................................... 42
Auditors Statement..................................................................................................................................................................... 2
Aurelia D. Taft Fund ................................................................................................................................................................ 18
Birdie Cook Fund ..................................................................................................................................................................... 19 
Brainard S. Gale Fund ............................................................................................................................................................. 19 
Brattleboro Area Middle School Report  .............................................................................................................................. 29
Brattleboro Senior Meals, Inc. ................................................................................................................................................ 42
Brattleboro Union High School #6 Enrollment from Guilford ......................................................................................... 27
Brattleboro Union High School Report  ............................................................................................................................... 28
Bridges Reserve Fund .............................................................................................................................................................. 16
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Gathering Place, The ................................................................................................................................................................ 50
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Guilford Central School Administrator Report  ................................................................................................................. 22
Guilford Central School Enrollment  .................................................................................................................................... 27
Guilford Central School Staff  ................................................................................................................................................ 27
Guilford Emergency Operations (EOC) ............................................................................................................................... 30
Guilford Free Library .............................................................................................................................................................. 33
Guilford Free Library Financial Report ................................................................................................................................ 36
Guilford Fire Dept. Auxiliary .................................................................................................................................................. 31
Guilford Recreation Club ........................................................................................................................................................ 54
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Guilford Recreation Commission .......................................................................................................................................... 41
Guilford Volunteer Fire Department (GVFD) ..................................................................................................................... 30
Guilford Volunteer Fire Department (GVFD) Fire Chief ’s Report .................................................................................. 30 
Highway Fund Expenses ......................................................................................................................................................... 14
Highway Fund Revenues ......................................................................................................................................................... 14
Insurance on Buildings and Equipment ............................................................................................................................... 20
Lister Education Fund ............................................................................................................................................................. 17
Listers Report .............................................................................................................................................................................. 5
Lt. Col. Charles L. Bullock & Mrs. Mary Ellen Bullock Educational Scholarship Fund  .............................................. 18
MOOver Rockingham, The (formerly The Current) ........................................................................................................... 55
Mrs. C.A. King & John Lynde Fund  ..................................................................................................................................... 18
Planning Commission ............................................................................................................................................................. 40
Preservation Fund .................................................................................................................................................................... 17
Report of Trustees of Public Funds ....................................................................................................................................... 18
Reappraisal Fund ..................................................................................................................................................................... 19
Rescue, Inc. ............................................................................................................................................................................... 55
Selectboard Report ..................................................................................................................................................................... 3
Services Directory .................................................................................................................................................................... 72
Senior Solutions (Council on Aging) .................................................................................................................................... 56
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Superintendent of Schools Report ......................................................................................................................................... 26 
Sweet Pond Fund ...................................................................................................................................................................... 17
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Town Clerk/Treasurer’s Report ................................................................................................................................................ 5 
Town Office Hours ........................................................................................................................................ inside front cover
Town Offices and Appointments for 2020 ............................................................................................................................ 70
Town of Guilford Public Notice ............................................................................................................................................. 68
Town Ordinances ..................................................................................................................................................................... 21
Vermont Department of Health ............................................................................................................................................. 59
Vermont League of Cities and Towns ................................................................................................................................... 60
Visiting Nurse and Hospice of VT and NH ......................................................................................................................... 61
Vital Statistics ........................................................................................................................................................................... 66
Warning of Town Meeting ...................................................................................................................................................... 68
Warning of Windham Southeast School District Special Meeting .................................................................................. 69
Warren Wilder Fund ............................................................................................................................................................... 19 
Weatherhead Hollow Cemetery Fund ................................................................................................................................... 19 
Windham Regional Commission .......................................................................................................................................... 62
Windham Southeast School District Board Report  ........................................................................................................... 24
Windham Southeast Supervisory Union/Windham Southeast School District Report  .............................................. 22
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Guilford maps available at the Town Office for $10. Call 254-6857 for more information.
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